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Internet Vacancy Index (IVI) 
What is IVI? 
The Internet Vacancy Index (IVI) is a monthly data series measuring online job 

advertisements, compiled by Jobs and Skills Australia (JSA). 

Commencing in 2006, the IVI is the longest continuous time series for online job 

advertisement in Australia. The IVI counts job advertisements newly lodged on the SEEK, 

CareerOne and Workforce Australia online job boards. JSA research indicates the proportion 

of all vacancies covered by IVI increased from 38% in 2016 to 52% in 2025, making it a 

valuable tool for labour market insights. 

JSA data for workforce analysis 
The IVI is the only publicly available source of detailed data on online vacancies. IVI data is 

available at the national, state/territory, IVI regional and SA4 levels. It covers a number of 

levels of occupation detail – major group (ANZSCO 1-digit), sub-major group (ANZSCO 2-

digit) and unit group (ANZSCO 4-digit) and Skill Levels. Work is underway to migrate IVI 

data to the newest Occupation Standard Classification for Australia. 

What can you use the IVI for? 
Job vacancy (vacancy) data is a key indicator of labour demand. Labour is a key component 

of the economy and understanding the demand for it and how labour supply responds is 

necessary for economic planning, workforce planning and decision-making at the national, 

state, and regional levels for government and industry.  

In combination with other data sources, analysis of vacancy data may assist to understand 

issues of labour market flexibility, changes in job search behaviour or mismatched skills in 

the labour market.  

The monthly IVI Vacancy Report includes spotlights on key facets of the Australian labour 

market. These bring together the wider breadth of data produced by JSA and our external 

stakeholders to provide an overarching summary of a particular labour market segment. 

Vacancy data is important because it can tell us whether jobs are being filled, and why. For 

example, when job advertisements increase, but unemployment levels – available labour 

supply – remains high, and with all else constant, it may mean people looking for jobs don’t 

have the right skills to match with job openings. This, in conjunction with other sources, can 

be used as an indicator of skills mismatch and can help to develop workforce plans and 

assist to develop solutions to our skills challenges. 

What can’t you use the IVI for? 
The IVI data cannot tell you the composition of the vacancies. For example, you cannot 

breakdown what vacancies are for entry-level positions (i.e., graduate roles). Nor can it give 

you information on the conditions or terms of employment (wages, part-time/full-time, 

flexibility). Data is also not available at the ANZSCO 6-digit level. 
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Caveats and limitations 
Jobs and Skills Australia publishes seasonally adjusted IVI data to better show monthly 

fluctuations in job advertisements, which can be affected by seasonal factors and economic 

shocks such as the COVID-19 pandemic.  

There is some volatility in the IVI series month-on-month, particularly for results post-COVID-

19, and as such results should be interpreted carefully. 

The IVI does not reflect the total number of job advertisements in the Australian labour 

market, and therefore has some conceptual limitation: 

• The IVI does not account for jobs advertised through other online job boards, 

employer websites, social media, newspapers, or other informal methods such as 

word of mouth. 

• The IVI does not take account of multiple positions being advertised in a single job 

advertisement. 

Some employment opportunities are not advertised by employers, who may instead fill their 

vacancies via internal promotion or alternative recruitment methods. 

Online job advertisements can be slightly biased towards higher skilled positions. Employers 

with lower skilled vacancies tend to use informal recruitment methods like social media or 

word of mouth more regularly (see Recruitment Experience and Outlook Survey findings). 

Further information  
If you have any questions about how to use IVI or would like a demonstration, please scan: 
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