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Explanatory notes and definitions


[bookmark: _Explanatory_Notes][bookmark: _Toc199509259][bookmark: _Toc207977957][bookmark: _Toc214019405][bookmark: _Toc229581625]Survey overview 
Survey of Employers who have Advertised (SERA) is a survey run for Jobs and Skills Australia (JSA) by an external contractor. It is designed to understand employers’ experiences when recruiting. Each month, about 900 employers take part. Over the most recent 12 months, more than 11,000 surveys were completed, covering more than 20,000 vacancies. 
The survey covers advertised job vacancies across Australia in ANZSCO 2022 Skill Level 1 to 4 occupations, where at least 1,500 people were employed in that occupation 
(based on the ABS 2021 Census of Population and Housing). The survey is stratified by Major Group and State/Territory. The population frame is provided by web-scraped internet job advertisements in Australia.
Within each stratum, all vacancies have an equal chance of being selected. This helps to ensure that the sample provides unbiased and representative statistics but also means that we can’t ensure a minimum sample size for each occupation. 
For more information, please contact: OccupationShortageList@jobsandskills.gov.au. 
[bookmark: _Definitions_of_metrics][bookmark: _Toc199509260][bookmark: _Toc207977958][bookmark: _Toc214019406][bookmark: _Toc228909140][bookmark: _Toc229581626]Definitions of metrics
Vacancy fill rate is the percentage of vacancies employers advertised that were filled. The metric is calculated by dividing the number of filled vacancies by total advertised vacancies.
Total applicants per vacancy is calculated as the sum of the number of applicants divided by the sum of advertised vacancies.
Qualified applicants per vacancy is calculated as the sum of the number of qualified applicants divided by the sum of advertised vacancies. Qualified applicants are the applicants who are assessed by employers as meeting the required qualification criteria of an advertised vacancy.
Suitable applicants per vacancy is calculated as the sum of the number of suitable applicants divided by the sum of advertised vacancies. Suitable applicants are those who are deemed by employers to be suitable for the job advertised.
Duration of vacancies is the average number of weeks a job vacancy remains advertised before it is filled.
Metropolitan area refers to Capital City, while Regional area refers to Rest of State locations. Capital City and Rest of State areas are defined by the Australian Statistical Geography Standard (ASGS) Edition 3, July 2021.
Methodology for moving averages
To reduce the impact of short-term movements and highlight the underlying trend, the data have been smoothed using a Henderson moving average. For the quarterly SERA data presented in this dashboard, a five-term Henderson filter has been applied. Each trend estimate is calculated using data from the current quarter, the two preceding quarters and the two following quarters.
For more details, refer to Time Series Analysis: The Process of Seasonal Adjustment. 
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