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Job ads up 0.7% nationally in June 
Online job advertisements increased in June 2026, continuing the recent pattern of 

minor monthly variations and indicating a potential slowing of the medium-term 

downward trend that was observed from June 2022 to early-2025. Job advertisement 

numbers remain at elevated levels, with around 20% more advertisements in the labour 

market presently than compared with the monthly average for 2019. 

• Online job advertisements at the national level increased in June 2026 (up by 0.7% 

or 1,500) to stand at 205,400. 

- Over the year to June 2026, online job advertisements decreased by 3.9% (or 

8,300). Vacancy numbers, though, are at high levels historically. 

- This downward trend is present in other demand indicators, with the Australian 

Bureau of Statistics’ Job Vacancies, Australia series showing a 2.1% decrease 

in vacancies over the year to May 2026.1 

• Recruitment activity increased across 5 states and territories over the month. The 

strongest increases were recorded in the Australian Capital Territory (up by 5.3% 

or 230 job advertisements) followed by South Australia (up by 2.9% or 390) and 

Western Australia (up by 2.3% or 600). 

• Over the month, advertisements increased across 3 Skill Level groups. The 

strongest increases were recorded for Skill Level 4 (commensurate with Certificate 

II or III) occupations (up by 2.9% or 1,400 job advertisements) followed by Skill 

Level 1 (commensurate with Bachelor degree or higher) occupations (up by 1.1% 

or 830). 

• Advertisements increased across 5 Major Occupation groups over the month. The 

strongest increase was for Machinery Operators and Drivers (up by 4.0% or 500 

job advertisements) followed by Community and Personal Service Workers (up by 

2.2% or 430).  

• Recruitment activity was concentrated in metropolitan Australia, with 70.2% of job 

advertisements in June 2026 found in Australia’s capital cities. Over the last 12 

months, job advertisements have increased in regional areas (up by 1.8%); while 

a decrease was recorded for capital cities (down by 3.2%). 

Each month the Vacancy Report provides a more detailed analysis of a particular 

labour market segment. This month’s report spotlights Child Care Centre Managers. 

  

 
1 Australian Bureau of Statistics (ABS), ‘Job Vacancies, Australia’, seasonally adjusted data, May 2026. 
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https://www.abs.gov.au/statistics/labour/jobs/job-vacancies-australia/latest-release
https://www.abs.gov.au/statistics/labour/jobs/job-vacancies-australia/latest-release
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At the centre of early education: exploring demand for Child Care 

Centre Managers 

Child Care Centre Managers play a critical role in the Early Childhood Education and Care (ECEC) sector by 

coordinating and supporting the educators who help shape the next generation of Australians. Through educational 

leadership, workforce management, regulatory compliance and service delivery, these workers help children learn, grow 

and prepare for school, while supporting parents’ participation in the labour market. Demand for these managers has 

grown faster than for other ECEC occupations over the past 12 to 18 months. While employment is projected to grow 

strongly, workforce indicators suggest a more balanced labour market than for other large ECEC occupations, which 

continue to experience shortages. Internal progression pathways remain an important source of labour supply.2 

Internet Vacancy Index results indicate that growth in demand for Child Care Centre Managers has been more sustained 

over the medium term when compared to other major ECEC occupations.3 In June 2026, there were around 300 online 

job advertisements for Child Care Centre Managers, almost double the level recorded on average during 2019 (up by 

90% or 140 job advertisements). As illustrated in Figure 1, online job advertisements across ECEC have generally 

declined following the post‑COVID-19 surge in recruitment activity. However, while Early Childhood (Pre-primary School) 

Teachers and Child Carers employ far more Australians, growth in demand for Child Care Centre Managers has been 

considerably stronger over the past 12 to 18 months. This recent growth is consistent with the continued growth in ECEC 

service uptake.  

Looking outside the sector, demand for this occupation has also grown more strongly than demand across all 

occupations, with job advertisements across all occupations increasing by 20% from the 2019 average. Growth for the 

occupation was particularly strong in regional Australia, where online job advertisements were up by 175% from the 2019 

average, compared with 60% in major cities. 

Figure 1: Online job advertisement growth rate (January 2019 base) for major ECEC occupations, January 2019 
to June 2026. 

 

Source: Jobs and Skills Australia, Internet Vacancy Index, 3-month average data, June 2026. 

Labour Force Trending data show a long-term increase in employment for Child Care Centre Managers with growth 

expected to exceed the projected economy-wide average in the coming years.4 Over the decade to February 2026, 

employment increased by more than 25%, reaching a peak of 18,000 workers in late 2023 and easing mildly since (3% 

reduction from peak). Employment growth is expected to resume, with projections forecasting a 9% increase over the 5 

years to May 2030.5 This growth exceeds the all‑occupation average (6.5%), as well as that of Early Childhood (Pre-

primary School) Teachers (5.7%) and Child Carers (1%). 

 
2 JSA, ‘The Future of the Early Childhood Education Profession: Workforce capacity study’, September 2024. 
3 Jobs and Skills Australia, ‘Internet Vacancy Index’, 3-month average data, June 2026. 
4 JSA, ‘Labour Force Trending’, February 2026. 
5 JSA, ‘Victoria University Employment Projections - May 2025 to May 2035’, 2025. 
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https://www.jobsandskills.gov.au/data/occupation-and-industry-profiles/occupations/1341-child-care-centre-managers
https://www.jobsandskills.gov.au/data/internet-vacancy-index
https://www.jobsandskills.gov.au/data/labour-force-trending
https://www.jobsandskills.gov.au/data/employment-projections
https://www.jobsandskills.gov.au/publications/future-early-childhood-education-profession
https://www.jobsandskills.gov.au/data/internet-vacancy-index
https://www.jobsandskills.gov.au/data/internet-vacancy-index
https://www.jobsandskills.gov.au/data/employment-projections
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Stronger labour demand for Child Care Centre Managers does not indicate a broad-based labour supply issue. 

Occupation Shortage List research found this occupation group in shortage only in Western Australia and the Northern 

Territory in 2025, with these jurisdictions experiencing shortages of these managers more frequently than other states 

and territories in recent years.6 While other ECEC occupations have faced persistent shortages, internal progression 

pathways appear to support labour supply, although geographic distribution challenges remain for Child Care Centre 

Managers. Occupation Mobility data show 65% of new entrants to Child Care Centre Manager roles come from within the 

ECEC sector, on average, across the most recent 5 years of data.7 

Jobs and Skills Australia’s workforce capacity study comprehensively assessed the ECEC sector, developing insights 

into challenges specific to Child Care Centre Managers.8 The report highlights the significant expansion in role demands, 

combining educational leadership with intensive administrative, compliance, workforce and stakeholder responsibilities 

that create workload and unpaid overtime pressure. Relative pay inequity persists, with managers earning below the 

average for comparable leadership roles in education and health. Leadership pipeline challenges arise when progression 

pathways are disincentivised by low wage premiums and increasing supervision demands from rising trainee numbers, 

creating bottlenecks to senior roles. Future workforce needs are expected to intensify as service expansion policies 

require additional leadership capacity. These pressures can contribute to leadership strain and attrition, reduce job 

satisfaction and push experienced managers out of the sector. 

Labour market conditions for Child Care Centre Managers appear strong, supported by indicators of labour demand and 

employment growth. While the recent capacity study highlights workload, regulatory and leadership retention challenges, 

the occupation continues to draw new entrants from the broader ECEC workforce. The renewed commitment to the 

ECEC Worker Retention Payment announced last month may strengthen this pipeline by supporting workforce stability 

and expanding the pool of experienced educators available to progress into leadership roles.9 Sustaining this 

progression pathway will be important to meeting future demand, particularly in regions where shortages persist. 

 

  

 
6 JSA, ‘Occupation Shortage List’, 2025. 
7 JSA, ‘Data on Occupation Mobility: Unpacking Workers Movements’, January 2024. 
8 JSA, ‘The Future of the Early Childhood Education Profession: Workforce capacity study’. 
9 Australian Government, ‘Albanese Government locks in pay rise for early educators while limiting fees for families’, Prime Minister of Australia, 17 June 2026. 

https://www.jobsandskills.gov.au/data/occupation-shortage/occupation-shortage-list
https://www.jobsandskills.gov.au/publications/data-occupation-mobility-unpacking-workers-movements
https://www.jobsandskills.gov.au/publications/future-early-childhood-education-profession
https://www.jobsandskills.gov.au/data/occupation-shortage/occupation-shortage-list
https://www.jobsandskills.gov.au/publications/data-occupation-mobility-unpacking-workers-movements
https://www.pm.gov.au/media/albanese-government-locks-pay-rise-early-educators-while-limiting-fees-families
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Internet Vacancy Index Summary Sheet - June 2026 

    
Number of 

job ads 
(no.) 

Monthly 
change 

(no.) 
   

Monthly 
change 

(%) 

Annual 
change 

(no.) 
  

Annual 
change 

(%) 

Australia 205,400 1,500 ▲ 0.7% -8,300 ▼ -3.9% 

New South Wales 60,800 -250 ▼ -0.4% -2,800 ▼ -4.4% 

Victoria 43,900 -110 ▼ -0.2% -2,400 ▼ -5.3% 

Queensland 48,800 490 ▲ 1.0% -3,200 ▼ -6.2% 

South Australia 14,000 390 ▲ 2.9% -40 ▼ -0.3% 

Western Australia 27,100 600 ▲ 2.3% 700 ▲ 2.7% 

Tasmania 3,200 -60 ▼ -1.7% -120 ▼ -3.7% 

Northern Territory 2,700 40 ▲ 1.6% -260 ▼ -8.5% 

Australian Capital Territory 4,500 230 ▲ 5.3% -180 ▼ -3.9% 

 

 

Managers 24,800 390 ▲ 1.6% -630 ▼ -2.5% 

Professionals 60,200 440 ▲ 0.7% -1,500 ▼ -2.4% 

Technicians and Trades Workers 29,200 0 ▬ 0.0% -1,500 ▼ -4.9% 

Community and Personal Service Workers 19,900 430 ▲ 2.2% -700 ▼ -3.4% 

Clerical and Administrative Workers 29,400 -200 ▼ -0.7% -2,800 ▼ -8.8% 

Sales Workers 15,200 -70 ▼ -0.4% -1,600 ▼ -9.4% 

Machinery Operators and Drivers 13,100 500 ▲ 4.0% 870 ▲ 7.2% 

Labourers 13,200 200 ▲ 1.6% -650 ▼ -4.7% 

 

 

Skill Level 1 - Bachelor degree or higher 77,500 830 ▲ 1.1% -1,500 ▼ -2.0% 

Skill Level 2 - Advanced Diploma or 
Diploma 

23,100 240 ▲ 1.0% -1,300 ▼ -5.5% 

Skill Level 3 - Certificate IV or III* (Skilled 
VET) 

30,800 -230 ▼ -0.7% -2,900 ▼ -8.6% 

Skill Level 4 - Certificate II or III 51,500 1,400 ▲ 2.9% -1,300 ▼ -2.5% 

Skill Level 5 - Certificate I or secondary 
education 

22,100 -250 ▼ -1.1% -1,300 ▼ -5.7% 

*Includes at least two years of on-the-job training. 
Source: Jobs and Skills Australia, Internet Vacancy Index, seasonally adjusted data, June 2026. 
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Figure 2: Job advertisements and unemployment rate, January 2006 to June 2026 

 

 

Source: Australian Bureau of Statistics, Labour Force, Australia, seasonally adjusted data, May 2026; Jobs and Skills Australia, Internet Vacancy Index, 
seasonally adjusted data, June 2026. 

 

 

 

 

 

 

 

 

 

 

 

 

The next IVI release is scheduled for 19 August 2026. The IVI is published on the 

JSA website at jobsandskills.gov.au/data/internet-vacancy-index. 

 

 

 

 

The Internet Vacancy Index (IVI) is a monthly data series measuring online job advertisements, compiled by Jobs and 

Skills Australia (JSA). The IVI counts job advertisements newly lodged on the SEEK, CareerOne and Workforce Australia 

online job boards. Commencing in 2006, the IVI is the longest continuous time series for vacancy data in Australia. JSA 

research indicates the proportion of all vacancies covered by IVI is higher in 2025 (at 52%) compared with 2016 (when it 

was 38%), although it has decreased since the peak of 60% in both 2022 and 2023. More detail on the IVI is available at 

jobsandskills.gov.au/data/internet-vacancy-index. 

 

https://www.jobsandskills.gov.au/data/internet-vacancy-index
https://www.jobsandskills.gov.au/data/internet-vacancy-index

