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Australian Council of Trade Unions—CSOL Status for Aircraft Maintenance 
Engineer (AME) and Licensed Aircraft Maintenance Engineer (LAME) 

Talking Points 

1. Attendees 

• Jobs and Skills Australia—Barney Glover, Trevor Gauld, Cliff Bingham and  

• Unions—Liam O’Brien (ACTU), Glynn Sowter (Australian Licensed Aircraft Maintenance Engineers Association 
(ALAMEA), David Henry (Australian Manufacturing Workers’ Union (AMWU)), Mark Dale (LAME and AMWU 
workplace delegate). 

2. JSA Role in Migration Strategy and 2025 Core Skills Occupations List (CSOL) 

• The Migration Strategy establishes a formal role for Jobs and Skills Australia (JSA) in defining Australia’s skill 
needs using evidence and stakeholder engagement: 

o The JSA role includes responsibility for advice on the Core Skills Occupations List (CSOL) which is one of 
the eligibility criteria for the Core Skills Stream of the temporary Skills in Demand (SID) and Direct Entry 
Stream of the permanent Employer Nomination Scheme (ENS) visa programs. 

o CSOL does not apply to the Specialist Skills Stream of the SID visa, and is an option for occupations 
(other than those in Major Groups 3, 7 and 8) where positions have a salary above $141,210 pa. 

• The Migration Strategy also notes the CSOL will be a single consolidated list, developed by JSA, which will: 

o Start with the Occupation Shortage List (OSL) which has a comprehensive evidence-based process that 
takes account a range of factors and input from Commonwealth, state and territory governments. 

o Analyse if migration is an appropriate option to address shortages, considering how well migrants do 
in the labour market on arrival, reliance on sponsored skilled visa holders relative to employment size 
and vacancy data, the likelihood of domestic supply, and the market salary for occupations. 

o Support this analysis through proactive stakeholder engagement, including business and unions. 

o Include skilled occupations required to meet Australia’s international obligations. 

• On 21 August 2025, the Department of Home Affairs issued a news statement confirming that JSA would 
commence consultations for the 2025 CSOL: 

o The consultation period commenced Monday 25 August 2025 and concluded Friday 26 September 
2025, and was informed by the 2025 CSOL Targeted for Consultation group of occupations. 

o Consultations included surveys (covering businesses and employers, Australian and migrant workers 
and job seekers, and organisations (e.g. unions)), submissions and bilateral meetings. 

o The 2025 CSOL consultation and advice to Government is benchmarked to OSCA which was introduced 
in December 2024. This is relevant as OSCA recognises: 

- Licensed Aircraft Maintenance Engineer (LAME, OSCA 332134)—as a new occupation, and in the 
absence of any workforce data, it was included on the 2025 CSOL Targeted for Consultation Group 
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- Aircraft Maintenance Technician (Avionics) (OSCA 332131); Aircraft Maintenance Technician 
(Mechanical) (OSCA 332132); and Aircraft Maintenance Technician (Structures) (OSCA 332133)). 

o In contrast, ANZSCO recognised Aircraft Maintenance Engineer Avionics (ANZSCO 323111); AME 
Mechanical (ANZSCO 32311); and AME Structures (ANZSCO 323113). LAME positions were 
specialisations within these occupations. 

o As LAME/AME are Major Group 3 occupations they are excluded from the Specialist Skills Stream of 
the SID visa, and are only available if an occupation is on CSOL or covered by a Labour Agreement. 

• JSA will finalise its advice to Government on the 2025 CSOL in mid-October 2025, noting the Minister for 
Immigration and Citizenship is the decision maker on the final composition of CSOL; its application to 
different skill related visa programs; and the timeframe and frequency of future updates to CSOL. 

• If asked, note that JSA received stakeholder feedback on LAMES from industry bodies, businesses and unions. 
As some of these submissions are confidential we cannot disclose the identities or content. However, all 
stakeholder feedback will be taken into consideration by the team in finalising its advice to Government: 

o JSA has a particular interest in stakeholder feedback which includes labour market data and qualitative 
insights that may help to explain observations in and/or supplement the data analysis. 

3. Migration—AME/AMT and LAMES 

 The April 2017 implementation of the Temporary Skills Shortage (TSS, Subclass 482) visa included the 
introduction of the Skilled Migration Occupations List (SMOL) which comprised the: 

o Short Term Skilled Occupations List (STSOL)—provided an initial two year visa, with the potential for a 
second two year visa and no pathway to a permanent skilled visa. 

o Medium Long Term Strategic Skills List (MLTSSL)—provided an initial four year visa with the potential for 
subsequent TSS visas and a pathway to a permanent skilled visa. 

o Regional Occupations List (ROL)—came into effect in March 2018, with an initial four year visa with the 
potential for subsequent TSS visas and a pathway to a permanent skilled visa. The definition of regional 
for the ROL and TSS is all of Australia except major metropolitan Sydney, Melbourne and Brisbane. 

 Following the 2022 Jobs and Skills Summit, the Australian Government announced that all TSS visa holders 
(including those in a STSOL occupation) would have a pathway to a permanent skill visa. 

 The Migration Strategy—which followed the Parkinson Review of Australia’s migration framework—resulted 
in the December 2024 replacement of the TSS visa with the SID visa and the replacement of the SMOL with 
the CSOL. The new SID visa includes three streams: 

o Specialist Skills Stream—for positions with a salary above the indexed Specialist Skills Income Threshold 
(SSIT) of $141,210 per annum at 1 July 2025. This is available to all occupations other than Major Group 3, 
7 and 8; and occupations where Australian citizenship is a pre-requisite for employment. 

o Core Skills Stream—CSOL and the indexed Core Skills Income Threshold (CSIT) applies, with CSIT of 
$76,515 per annum at 1 July 2025. 

o Labour Agreement Stream—can include both SID and permanent Employer Nomination Scheme (ENS) 
visas, and provide concessions to visa criteria. For example, they can provide a 10 per cent concession to 
CSIT, English language proficiency and age criteria (ENS only). Labour Agreements cannot vary Australian 
registration or licensing requirements for occupations. Note—this will be replaced by the Essential Skills 
Stream in the future. 

 The table below outlines the status of the AME occupations from April 2017 to date. This means that from 
April 2017 until the 2022 policy change, Labour Agreements were needed to provide a pathway for AMES 
from a TSS to a permanent skill visa. 

Occupation April 2017 July 2017 January 2018 March 2018 March 2019 December 2024 

Aircraft Maintenance 
Engineer (Avionics) 

OFF STSOL STSOL STSOL STSOL CSOL 

Aircraft Maintenance 
Engineer 
(Mechanical) 

STSOL STSOL STSOL STSOL STSOL CSOL 

Aircraft Maintenance 
Engineer (Structures) 

STSOL STSOL STSOL STSOL STSOL CSOL 
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4. Skill Visa Grant Data (includes under DAMAS and Labour Agreements)—AMES 

 The CSOL and SMOL are benchmarked to ANZSCO which recognises LAME as a specialisation within AME—
that is, visa grant for AMEs in the table below includes both AME (comprising ANZSCO 323111, 323112 and 
323113) and LAME positions. It is not possible to disaggregate or estimate the number of visas granted for 
LAMEs as distinct from AMEs. 

 The table—which is for all approved employers—provides separate estimates for on-shore and off-shore visa 
grants. This is relevant to determining whether skill visa programs result in a net addition to the workforce. 

 It is also important to note that while the SID and TSS visa programs also: 
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o A labour market testing criterion, this is waived for visa applicants who are the nationals of many FTA 
partner countries. 

o Require visa applicants to have skills to the Australian standard, mandatory formal skills assessment only 
applies to licensed occupations. Further, while TSS/SID visa applicants have 90 days from the date of visa 
grant (or arrival in Australia) to meet Australian licensing requirements, this does not apply to the non-
job matched visa entrants. That is, we cannot assume that non-job matched provisional and permanent 
skilled visa holders will acquire an Australian license and/or be employed in the occupation. 

 Note—data on permanent visa grant is NOT PUBLISHED but is included in this meeting brief to show the 
contribution of permanent skilled migration to labour supply. While not large numbers, it shows there is a 
pool of non-job-matched provisional and permanent skill visa holders available to supplement the workforce 
needs of the airlines. 

AME Unit Group 

3231 (includes 

LAME positions) 

2019-20 2020-21** 2021-22 2022-23 2023-24 2024-25 

Primary TSS/SID 
visa grant (job-
matched) 

 
 

 
 

 
 

 
 

 
 
 

 
 
 

Primary Employer-
Sponsored 
Provisional and 
Permanent skill 
visa grant (job-
matched) 

 
 

 
 

 
 

 
 

 
 

 
 

Primary 
Provisional and 
Permanent skill 
visa grant (not job-
matched) 

 
 

0  
 

 
 

 
 

 
 

* 2024-25 includes visas granted for occupation under the SMOL and former Temporary Skill Shortage (TSS) visa and/or Labour Agreements. 

** Australia’s international borders were shut due to the COVID pandemic from 18 March 2020 to 1 December 202 when it reopened for 
fully vaccinated eligible visa holders (which included employer-sponsored TSS and ENS visa holders). 

AME (includes 

LAME positions) 

30 June 2020 30 June 2021 30 June 2022 30 June 2023 30 June 2024 30 June 2025 

Stock—Primary 
TSS/SID visa 
holders (job-
matched) 
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