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PIA supports inclusion of Urban and Regional Planners in Core Skills Occupation List 
 

Introduction 

Thank you for consulting with the Planning Institute of Australia (PIA) on the Draft Core Skills 
Occupations List (CSOL)(link). PIA offers evidence supporting the inclusion of Urban and Regional 
Planners on the CSOL and ultimately the expansion of migration pathways for individuals with this 
core skill.  
 
PIA evidence shows a sustained national shortage of urban and regional planners (ANZSCO 232611) 
and alongside evidence of networks and pathways demonstrating that migrant planners are able to 
enter the workforce in productive roles. In addition, migrant planners enrich the culture of the 
profession, add international insight and connect well with diverse of community engaged in 
planning.  
 
The Jobs and Skills Australia (JSA) CSOL includes Urban and Regional Planners (ANZSCO 232611) in 
the category ‘to be targeted for stakeholder feedback’. JSA is interested in any corroborating labour 
market surveys, independent research, business recruitment experiences, and the views of 
Australian and migrant workers and jobseekers on the inclusion of Urban and Regional Planners in 
the list. 

The Planning Institute of Australia (PIA) is the national body representing planning and the planning 
profession. Through education, communication and standards of professional development, PIA is 
the pivotal organisation serving more than 5000 members and guiding many thousands more 
planning professionals in their role of creating better communities. 
 

Evidence of Planner Shortages 
 
The PIA State of Profession Report 2023 documents planner shortages and is supported by the 
experience of local employers and international planners engaged through PIA. Our submission 
interrogates this report and includes evidence from further industry consultation. PIA notes Urban 
and Regional Planners meet the criteria of being ‘in shortage’ and are ‘paid a salary at or above the 
Core Skills Threshold (TSMIT).’ 
 
The extract below charts JSA data on the shortage of planners in every jurisdiction. In 2023 there is a 
shortage reported in every state with NSW and SA suffering planner shortages across the board and 
other States mostly in regional settings.  
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Although this is an increase over 2022, the 2022 data is anomalous in relation to the years either 
side and feedback from PIA industry engagement (see page 100 of PIA State of Profession Report). 
 

 
 
PIA’s submission responds to the four JSA ‘Skills Shortage Drivers’ based on the likeliest cause of 

shortage (link) based on the JSA skills shortage typology. 
 

 



 

Planning Institute of Australia Page 3 of 12 

Australia’s Trusted Voice on Planning 

AUSTRALIAN CAPITAL TERRITORY   

       planning.org.au/act 

 
The metrics used to classify occupations in 2023 are listed by JSA below. 

 

The consistent pattern in both the JSA internet vacancies data and PIA’s Employment Directory job 
advertisements indicate a likely increase in the number of urban and regional planning roles (Figs 
114-5 below p97 PIA State of Profession report). It is assumed that this reflects a genuine increase in 
the number of roles, but it is possible that this could also indicate that Planners may be more 
inclined to leave their existing job; there are simply insufficient planners joining the profession; or a 
combination of all three. Overall there is strong anecdotal evidence from public and private sector 
employers that there is currently a significant shortage of planners to fill the available roles. 
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Please note PIA’s earlier response to the JSA Stakeholder Survey (20/2/2024) in Attachment A.  
 

PIA is working to address planner shortages through local initiatives – but not enough 
 
PIA is currently developing a campaign focussed on marketing planning as a career choice, but that 
given the lag times in study this is not expected to impact labour supply in the short term. 
 
PIA continues to work with Australian universities in every state on the content and practicality of 
their planning degrees. We have also establishing a para-planner pathway into the profession via 
non-university training. PIA is active at open days, industry events and outreach programs to explain 
and support interest in planning as a career. 
 

PIA’s International Planner Network strengthens pathways to employment in planning for 
migrant planners 
 
PIA has collaborated in the development of a sophisticated International Planner Network (IPN) to 
introduce and upskill migrant planners and address barriers to employment by: 
 

• Connecting, supporting, and informing international planners about various opportunities to 
secure employment in planning practice including placements (orientation) 

• Encouraging international planners to participate in professional development to familiarize 
with local Australian planning legislation, laws, and professional requirement (workshops) 
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The IPN has helped mobilise the collective energy of the planning profession to facilitate better 
representation for international planners to participate in the workforce. The Network empowers 
international planners by: 
 

• Celebrating contributions of international planners in evolving planning practice for 
multicultural communities 

• Offering  opportunities to attend and present at seminars, forums and discussions organised 
by PIA on critical planning issues or topical planning projects. 

• Contributing to the development of urban and regional planning internationally 
 
The IPN offers advocacy and advise and stakeholder engagement opportunities by: 
 

• Providing reviews and advice to PIA about its programmes and activities through a cultural 
diversity lens 

• Sensitizing employers (government, private sector, NGOs) about the potential benefits of 
employing international planners. 

• Providing guidance for employers and PIA to create a more culturally diverse workforce 
including advocating for diversity and inclusion, as well as skilled migration and the retention 
of international planners (see Greater Bendigo Inclusion Plan) 

• Contributing a cultural diversity voice to broader planning policy discussions and debate 
within PIA, governments and society at large. 
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Rural and regional planning employment pathways exist 
 
A significant proportion of migrant planners enter the planning workforce via regional placements in 
local government and infrastructure agencies / utilities. This pathway exploits cross-over skills in 
engineering, design and planning which are important where a small organisation has to apply its 
resources across many issues.  
 
Planning graduates from outside Western Europe frequently have cross disciplinary training and 
experience. These capabilities place many migrant graduates at a relative advantage in regional 
offices - especially where the interpretation of English language planning vernacular is less important 
to the role. 
 

International planners’ insights and communication will enrich the profession 

Migrant planners do not only address a labour supply shortage, but their insights also add to the 

productivity of the profession - and improve communication among more diverse community 

stakeholders. This submission argues that Australia can harness diversity better by greater inclusion 

of skilled migrant planners.  

The PIA State of the Profession Report shows 76% of planners working in Australia were born in 

Australia – compared to 63% in all professional occupations. The limited exposure of the profession 

to planners from non-English speaking backgrounds is shown in the table below. 
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Kiran Shinde (coordinator IPN) highlights the potential of international planners to enrich planning 

practice in Attachment D. 

Conclusion 

PIA’s State of the Profession 2023 Report acknowledges there is a widespread and sustained planner 

shortage which is only partially addressed through local education and training pathways.  

International planners can address important elements of this shortage – and contribute distinct and 

valuable skills due to cross disciplinary expertise in regional areas. They offer cultural and 

communication skills relevant to the diverse consumers of planning services. They also bring diverse 

insights to a relatively less culturally diverse planning workforce. 

Migrant planners can find and sustain productive planning work in Australia. PIA’s International 

Planner Network is smoothing the transition and curating meeting and training opportunities to 

improve migrant planner access to the labour market. 

PIA recommend inclusion of Urban and Regional Planners in the  Core Skills Occupation List - so 
that a wider range of migrant planners can access visas for secure longer term involvement in the 
Australian planning labour force. Please contact PIA via  for further 
information on our submission. 
 

Yours sincerely 
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ATTACHMENT A: PIA RESPONSE TO JSA RE STAKEHOLDER SURVEY (20 FEBRUARY 2024) 
 
PIA write in response to the request to contribute to the Jobs and Skills Australia 2024 Skills Priority List. It is 
noted that the stakeholder survey is primarily interested in capturing vacancies filled both State and Australia-
wide. This is not information that PIA captures and we are unable to respond to these specific set of questions.  
 
However, as the primary representative organisation for the planners in Australia, we are well-placed to 
contribute to this conversation and hope that the information contained in this letter will assist JSA in their 
analysis.  
 
Since 2019 PIA’s Employment Directory has held a consistent market share of ~90% of all relevant planning 
roles advertised. From 2019 – 2022 job advertisements increased 61% and from the low point of 2020 (COVID 
affected), increased by 120% to 2022. This information can be found in PIA’s recent State of the Profession 
report, published in July 2023 (p.96).  
 
Recent analysis of the 2023 statistics shows that jobs advertised have remained at very similar levels at 1039 
positions Australia-wide. Growth between 2022 and 2023 was experienced in ACT, QLD, TAS and WA with 
parity in Victoria and a slight dip in NSW, NT and SA. We continue to hear anecdotally that employers are 
unable to fill vacancies and have simply given up advertising.  
Planner shortages are having very clear impacts in regional communities. Our State of the Profession report 
highlighted that there are 232 local government areas in Australia (43%) where there are no planners working 
within them (p.25).  
 
The Australian Government’s Temporary Work (Skilled) Visa program data for ‘Urban and Regional Planners’ 
show that we are not attracting planners via this pathway with less than 25 planners per year arriving (see 
Fig.116, p.99 State of the Profession report). 
 
Another report of interest is a survey of Australian local governments undertaken in 2022 by SGS Economics & 
Planning for the Australian Local Government Association shows that:  

• the top three most cited skill shortages that local governments experienced were engineers (as noted 
by 46% of 2022 survey respondents), urban and town planners (40% or 83 of responding local 
governments in Australia), building surveyors (36%), environmental health inspectors (30%) and 
human resources professionals (29%).  

• as a result of these skills shortages, 51 responding local governments (24%) said that they resorted to 
recruiting less skilled applicants for urban and town planning roles.  

• 102 local governments in Australia (49%) reported that the skill shortages for urban and town 
planners are becoming critical for the future.  

• the proportion of local governments expecting shortages in critical occupational areas increased from 
a range of 20-35% in 2018 to 37-53% in 2022.  

 
Section 9.4 of the State of Profession report (p.102 onwards) has some analysis on forecast supply of planners 
looking at current study enrolments, graduates, retirement and switching careers and initiatives to boost 
planners joining the profession. PIA has concluded that a continued growth in demand seems likely and there 
will continue to be an undersupply of Planners into the profession to meet that demand in Australia. We 
encourage Jobs & Skills Australia to interrogate PIA’s State of Profession report which relies largely on data 
collected from the ABS 2021 Census, along with PIA conducted survey of planners, Jobs and Skills Australia 
data and PIA accredited urban planning programs at universities across Australia.  
 
Beyond this, our deep networks across the planning profession means we have significant anecdotal reports of 
the challenges in filling employment vacancies. We hear consistent messages from employers in both the 
public and private sector about the difficulty in finding suitably qualified candidates to fill employment 
vacancies. This is apparent in both city and regional areas across Australia.  
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ATTACHMENT B: INTERNATIONAL PLANNERS NETWORK OUTLINE AND EVENTS  
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ATTACHMENT C: VALUE OF MIGRANT PLANNERS ADDRESSING DIVERSITY (Planning News April 23) 

 
 


