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Introduction 
The Occupation Shortage Report offers analysis on potential shortage pressures of occupations. The insights are based on data from the Jobs and Skills Australia Survey of Employers who have Recently Advertised (SERA). The key metric reported on is the percentage of advertised vacancies filled by occupation (fill rate). Some background on the fill rate and other metrics covered in the report and their definitions are provided in the Explanatory Notes section.
Box 1: Jobs and Skills Australia’s occupation shortage definition
	An occupation is in shortage when employers are unable to fill or have considerable difficulty filling vacancies for an occupation or cannot meet significant specialised skill needs within that occupation at current levels of remuneration and conditions of employment, and in reasonably accessible locations.
Based on this definition, the fill rate is the key proxy measure of shortages. This metric has a simple intuition: if the fill rate is high, the likelihood of an occupation being in shortage or having high shortage pressures is low. In contrast, if the fill rate is low, the opposite is likely to be true. 
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[bookmark: _Toc173238400][bookmark: _Toc181962798]National results 
[bookmark: _Toc173238401][bookmark: _Toc181962799]Fill rates continue their gradual rise
[bookmark: _Ref181718787][bookmark: _Ref173248539]Table 1: National snapshot
	 
	September quarter 2024
	Change over the quarter
	Change over 12 months

	[bookmark: RANGE!A13]Vacancy fill rate (%)
	68.1%
	↑2.0% pts
	↑6.0% pts

	Applicants per vacancy (no.)
	28.5
	↑4.3
	↑11.5

	Qualified applicants per vacancy (no.)
	8.7
	↑1.1
	↑2.9

	Suitable applicants per vacancy (no.)
	3.3
	↑0.3
	↑0.6

	Suitability gap (%) 
	62.3%
	↑1.4% pts
	↑7.5% pts


Source: Jobs and Skills Australia, SERA.
Note: The change from previous quarter refers to the change from June quarter 2024 to September quarter 2024. The change from the previous year refers to the change from September quarter 2023 to September quarter 2024.
The fill rate across all occupations increased by 2.0 percentage points to 68.1% over the September quarter 2024 (Table 1 and Figure 1).[footnoteRef:2] It increased by 6.0 percentage points over the last 12 months to the September quarter 2024. The increase in the fill rate over the quarter and past 12 months is supported by increases in the total number of applicants, qualified applicants, and suitable applicants per vacancy over the current quarter and the past 12 months.  [2:  The fill rate and other metrics in the table are based on using 12 months of data leading to the latest quarter. Using a rolling annual period, as opposed to the latest quarter itself, removes the impact of data volatility attributable to SERA sampling, whereby concentrations of sampling with respect to different occupational major groups can occur at different times of a year.] 

[bookmark: _Ref181718753]Figure 1: Fill rate (%) and total, qualified, and suitable applicants per vacancy (no.), national level

Source: Jobs and Skills Australia, SERA.
Rising fill rates potentially indicate easing employer difficulty in filling vacancies, and is consistent with movement in labour market indicators, signalling easing labour market conditions. 
The recent September month Labour Force survey data from the Australian Bureau of Statistics (ABS) shows that the unemployment rate has increased by 0.5 percentage points to 4.1% over the 12 months to September 2024. The number of internet vacancies, as measured by Jobs and Skills Australia’s Internet Vacancy Index, and the recruitment difficulty rate, from Jobs and Skills Australia’s Recruitment Experiences and Outlook Survey, have been trending down since mid-2023, generally. Further, they are both lower than September 2023 (Figure 2).
[bookmark: _Ref181718863]Figure 2: Fill rate (%) and monthly recruitment difficulty rate (%) (left axis), and monthly internet vacancy index (right axis), national level 

Source: Jobs and Skills Australia: SERA; Recruitment Experiences and Outlook Survey; and Internet Vacancy Index (seasonally adjusted).
In September quarter 2024, the suitability gap increased by 1.4 percentage points to 62.3%. The gap also increased by 7.5 percentage points over the past 12 months to the current quarter. The suitability gap captures the percentage of applicants who have the required qualifications but are deemed unsuitable by employers for the job advertised, leading to a gap between the number of qualified applicants and suitable applicants. 
The increase in suitability gap is consistent with the softening of the labour market conditions which has started since late 2023. With easing labour market conditions, employers may be able to exercise greater scrutiny of candidates at recruitment. More analysis of suitability gaps is discussed in the spotlight analysis section.


[bookmark: _Toc173238402][bookmark: _Toc181962800]Results by region 
[bookmark: _Toc173238403][bookmark: _Toc181962801]Metropolitan area
[bookmark: _Ref181718900]Table 2: Metropolitan snapshot
	 
	September quarter 2024
	Change over the quarter
	Change over 12 months

	Vacancy fill rate (%)
	69.7%
	↑1.8% pts
	↑5.5% pts

	Applicants per vacancy (no.)
	33.0
	↑4.8
	↑13.0

	Qualified applicants per vacancy (no.)
	10.2
	↑1.2
	↑3.3

	Suitable applicants per vacancy (no.)
	3.6
	↑0.3
	↑0.7

	Suitability gap (%) 
	64.4%
	↑1.8% pts
	↑6.9% pts


Source: Jobs and Skills Australia, SERA.
The national metropolitan (metro) area fill rate increased by 1.8 percentage points to 69.7% over the September quarter 2024, and by 5.5 percentage points from the September quarter 2023 (Table 2). This is supported by the increases in the total number of applicants, qualified applicants, and suitable applicants per vacancy, over the quarter and in the last 12 months (Figure 3). In the current quarter, the suitability gap increased to 64.4%.
[bookmark: _Ref181718930]Figure 3: Fill rate (%) and total applicants, qualified, and suitable applicants per vacancy (no.) 
Source: Jobs and Skills Australia, SERA.

[bookmark: _Toc173238404][bookmark: _Toc181962802]Regional area
[bookmark: _Ref173249539]Table 3: Regional Snapshot
	 
	September quarter 2024
	Change over the quarter
	Change over 12 months

	Vacancy fill rate (%)
	62.9%
	↑1.7% pts
	↑4.8% pts

	Applicants per vacancy (no.)
	17.4
	↑2.7
	↑7.1

	Qualified applicants per vacancy (no.)
	5.3
	↑0.7
	↑2.0

	Suitable applicants per vacancy (no.)
	2.4
	↑0.3
	↑0.4

	Suitability gap (%) 
	55.3%
	↑0.4% pts
	↑13.3% pts


Source: Jobs and Skills Australia, SERA. 
The national regional fill rate increased by 1.7 percentage points to 62.9% in September quarter 2024 and by 4.8 percentage points over the past 12 months (Table 3 and Figure 4). 
However, in regional areas, the fill rates remained well below those of metro areas. The average difference in fill rates between the two areas has widened over time from 1.9 percentage points in September quarter 2022 to 6.8 percentage points in September quarter 2024, indicating shortage pressures in metro areas are easing faster. This is supported by the much greater pool of total applicants, qualified applicants and suitable applicants in metro areas compared to regional areas.
Total applicants, qualified applicants and suitable applicants have also increased in regional areas. In the September quarter 2024, the suitability gap also increased to 55.3%. 
[bookmark: _Ref181718978]Figure 4: Fill rate (%) and total applicants, qualified, and suitable applicants per vacancy (no.)
Source: Jobs and Skills Australia, SERA. 
[bookmark: _Toc173238405]

[bookmark: _Toc181962803]Results by Skill Level
In both the September quarter 2024 and over the past 12 months to the current quarter, fill rates improved across all Skill Level 1 to 4 occupations. This is supported by increases in the total number of applicants, qualified applicants, and suitable applicants per vacancy for these skill level occupation groups (Figure 5). 
Despite the increase in fill rates for Skill Level 3 occupations, over the quarter and past 12 months, the fill rate remains very low at 53.9% and is significantly lower than the fill rates of other skill level occupation groups. These occupations typically require a Certificate III/IV and Vocational Education and Training provides the primary pathway to the labour market.
In addition, the suitability gap (not shown in Figure 5) for Skill Level 3 occupations has the highest recent increases compared to other Skill Levels. It increased by 5.7 percentage points over the quarter and 13.5 percentage points over the past 12 months. Increases in the suitability gap and improvements in fill rates may both be attributable to softening labour market conditions. 
[bookmark: _Ref181719035]Figure 5: Fill rate (%), total applicants, qualified and suitable applicants per vacancy (no.), by Skill Level


Source: Jobs and Skills Australia, SERA.


Source: Jobs and Skills Australia, SERA.
[bookmark: _Toc173238406][bookmark: _Toc181962804]Results by major group
[bookmark: _Ref181719091]Table 4: ANZSCO[footnoteRef:3] Major group snapshot [3:  Australian and New Zealand Standard Classification of Occupations] 

	Major group 

	
	June quarter 2024
	Change over the quarter
	Change over 12 months

	Managers
	Vacancy fill rate (%)
	82.6%
	↑0.8% pts
	↑5.0% pts

	
	Applicants per vacancy (no.)
	36.9
	↑4.4
	↑12.0

	
	Qualified applicants per vacancy (no.)
	11.8
	↑1.3
	↑2.9

	
	Suitable applicants per vacancy (no.)
	4.3
	↑0.4
	↑0.8

	
	Suitability gap (%) 
	63.4%
	↑0.3% pts
	↑3.1% pts





	Major group 

	
	June quarter 2024
	Change over the quarter
	Change over 12 months

	Professionals
	Vacancy fill rate (%)
	67.7%
	↑2.9% pts
	↑5.8% pts

	
	Applicants per vacancy (no.)
	28.9
	↑3.9
	↑11.3

	
	Qualified applicants per vacancy (no.)
	10.7
	↑1.2
	↑3.6

	
	Suitable applicants per vacancy (no.)
	3.1
	↑0.3
	↑0.5

	
	Suitability gap (%)
	71.0%
	↑0.2% pts
	↑7.1% pts

	Technicians and Trades Workers
	Vacancy fill rate (%)
	54.3%
	↑2.5% pts
	↑5.9% pts

	
	Applicants per vacancy (no.)
	20.6
	↑3.3
	↑7.7

	
	Qualified applicants per vacancy (no.)
	5.8
	↑1.1
	↑2.1

	
	Suitable applicants per vacancy (no.)
	2.2
	↑0.3
	↑0.5

	
	Suitability gap (%)
	61.0%
	↑3.2% pts
	↑10.1% pts

	Community and Personal Service Workers
	Vacancy fill rate (%)
	74.5%
	↑2.2% pts
	↑8.9% pts

	
	Applicants per vacancy (no.)
	24.0
	↑5.0
	↑12.0

	
	Qualified applicants per vacancy (no.)
	6.8
	↑1.1
	↑2.9

	
	Suitable applicants per vacancy (no.)
	3.1
	↑0.2
	↑0.6

	
	Suitability gap (%)
	53.8%
	↑5.5% pts
	↑18.5% pts

	Clerical and Administrative Workers
	Vacancy fill rate (%)
	81.5%
	↑0.6% pts
	↑3.8% pts

	
	Applicants per vacancy (no.)
	52.5
	↑0.4
	↑19.5

	
	Qualified applicants per vacancy (no.)
	9.2
	↑0.4
	↑1.0

	
	Suitable applicants per vacancy (no.)
	6.1
	↑0.2
	↑1.2

	
	Suitability gap (%)
	34.3%
	↑0.1% pts
	↓-6.8% pts

	Sales Workers
	Vacancy fill rate (%)
	71.7%
	↑1.6% pts
	↓-2.3% pts

	
	Applicants per vacancy (no.)
	26.4
	↑4.9
	↑9.2

	
	Qualified applicants per vacancy (no.)
	4.9
	↑1.2
	↑1.8

	
	Suitable applicants per vacancy (no.)
	3.1
	↑0.3
	↑0.8

	
	Suitability gap (%)
	35.9%
	↑11.7% pts
	↑11.0% pts

	Machinery Operators and Drivers
	Vacancy fill rate (%)
	70.4%
	↑0.3% pts
	↑7.6% pts

	
	Applicants per vacancy (no.)
	30.1
	↑5.4
	↑15.2

	
	Qualified applicants per vacancy (no.)
	9.6
	↑0.1
	↑3.3

	
	Suitable applicants per vacancy (no.)
	3.7
	↑0.3
	↑0.8

	
	Suitability gap (%)
	61.6%
	↓-2.3% pts
	↑6.9% pts






	Major group 

	
	June quarter 2024
	Change over the quarter
	Change over 12 months

	Labourers
	Vacancy fill rate (%)
	58.7%
	↑1.5% pts
	↑0.9% pts

	
	Applicants per vacancy (no.)
	13.6
	↑2.9
	↑6.9

	
	Qualified applicants per vacancy (no.)
	4.2
	↑1.1
	↑1.6

	
	Suitable applicants per vacancy (no.)
	2.2
	↑0.2
	↑0.6

	
	Suitability gap (%)
	48.1%
	↑11.9% pts
	↑9.6% pts


Source: Jobs and Skills Australia, SERA. 
In the September quarter 2024 and over the past 12 months, the fill rates and the total, qualified and suitable applicants per vacancies improved for almost all major group occupations (Table 4). Consistent with analysis reported in pervious sections of the report, the improvements align with easing labour market conditions. 
[bookmark: _Hlk173246741]However, for Sales Workers, the fill rate fell by around 2.3 percentage points over the past 12 months, despite increasing by 1.6 percentage points over the current quarter. 
For Clerical and Administrative Workers, the suitability gap fell 6.8 percentage points over the past 12 months, with only a marginal increase in the current quarter. The opposite occurred for Machinery Operators and Drivers, where the suitability gap fell in the current quarter but increased over the past 12 months. 


[bookmark: _Toc181962805]Spotlight analysis: suitability gap
[bookmark: _Hlk181186511]The analysis examines the suitability gap and its relationship with various labour market indicators, such as fill rates, the relationship between levels of job vacancies and persons unemployed, average work experience and qualification requirements, and business sizes. 
[bookmark: _Toc181962806]Suitability gap and labour market indicators 
Suitability gap is defined as the difference between the number of qualified and suitable applicants per vacancy as a percentage of the number of qualified applicants per vacancy. It captures the percentage of applicants who have the required qualifications but are deemed unsuitable for the job advertised. A widening suitability gap may indicate either or both:
· higher expectation from employers on applicants’ employability skills (such as communication skills and people skills) and/or work experience
· softer labour market conditions which allow employers to be more scrutinising when recruiting. 
This section explores the correlations between suitability gaps and fill rates. The suitability gap is positively correlated with fill rates (Figure 6). The correlation is statistically significant. This indicates that when fill rates are high, and when labour market conditions are soft, the suitability gap is high.
[bookmark: _Ref181719129][bookmark: _Ref173226377][bookmark: _Hlk181029183]Figure 6: Correlation of suitability gap with fill rate at national level, 2012-24

Source: Jobs and Skills Australia, SERA, 2012-24; ABS, Labour Force, Australia, August 2024. 
During soft labour market conditions, there are also more unemployed people for each job vacancy. A time series of suitability gap and ratio of job vacancies (using the Internet Vacancy Index) and the number of persons unemployed (Figure 7) shows that between 2012 and 2020, after the Global Financial Crisis and before the onset of the COVID pandemic, the Australian labour market was relatively soft with a relatively lower ratio of job vacancies to persons unemployed, and relatively higher suitability gap. 
Post COVID pandemic, the labour market tightened, with a sharp rise in the ratio of job vacancies to persons unemployed (which peaked in August 2022), while the suitability gap declined significantly over the same period. During this period, employers may have been less scrutinising when filling vacancies during very tight labour market conditions. 
[bookmark: _Ref181719165]Figure 7: Job vacancies to persons unemployed (left axis, %), suitability gap (right axis, %), 2012-24

Source: Jobs and Skills Australia, SERA, 2012-24, Internet Vacancy Index, 2012-24; ABS, Labour Force, Australia, September 2024. 
[bookmark: _Toc181962807]Suitability gap, work experience, and qualification requirements
Higher suitability gaps are associated with occupations where employers require a relatively high number of years of work experience, or employers that require mandatory qualifications. 
In Figure 8, there is a positive and statistically significant correlation between suitability gap and average years of experience (left panel), and with the percentage of employers requiring qualifications for the vacancies advertised (right panel). 
Figure 8 also indicates that suitability gaps are typically more sensitive to needing formal qualifications than they are to the average years of experience required. This may suggest that employers with mandatory qualification requirements are more scrutinising and/or have higher expectations when filling vacancies. 
[bookmark: _Ref181719197]
[bookmark: _Ref181963447]Figure 8: Correlation of suitability gap with average years of experience and percentage of qualification needed by employers, ANZSCO 3-digit minor groups, 2021-22 to 2023-24 
	
	


Source: Jobs and Skills Australia, SERA, 2021-24.
Table 5 and Table 6 list the top and bottom 10 occupations, ranked by their suitability gaps in the 2023-24.
Among the top 10 occupations with the highest suitability gaps, the average years of experience required was 1.3 years higher than the national average of 2.9 years. The percentage of employers requiring qualifications was 15 percentage points higher than the national average of 73%. These occupations include very high skilled occupations related to finance, science roles, design, engineering, and ICT.
In contrast, the bottom 10 occupations with the lowest suitability gaps had an average years of experience requirement below the national average. The percentage of employers requiring qualifications was 30 percentage points lower than the national average. These occupations include managers in the retail and hospitality sector, while the other occupations were typically of lower skill levels compared to the top 10 list. 
Within this bottom 10 list, Retail Manager (General) and Customer Service Manager had low suitability gaps but also very low percentage of employers requiring workers to have qualifications. This may mean that for these occupations, employers place more emphasis on the applicants’ experience and potentially soft skills and other traits than qualifications.
[bookmark: _Ref181719279]
Table 5: Top 10 occupations with the highest suitability gaps, 2023-24 
	ANZSCO title 
	Suitability gap (%)
	Average experience (years)
	Percentage qualification needed (%)

	Finance Manager
	83%
	5.8
	97%

	Environmental Research Scientist
	82%
	3.9
	94%

	Graphic Designer
	80%
	2.6
	71%

	Architect
	80%
	4.6
	96%

	Interior Designer
	78%
	4.1
	93%

	Engineering Manager
	78%
	7.1
	97%

	Production or Plant Engineer
	75%
	3.7
	93%

	Occupational Health and Safety Adviser
	75%
	3.0
	88%

	Civil Engineering Draftsperson
	75%
	3.5
	89%

	Web Developer
	75%
	3.5
	62%

	National average
	61%
	2.9
	73%


Source: Jobs and Skills Australia, SERA, 2023-24
[bookmark: _Ref181719292]Table 6: Bottom 10 occupations with the lowest suitability gaps, 2023-24 
	ANZSCO title 
	Suitability gap (%)
	Average experience (years)
	Percentage qualification needed (%)

	Retail Manager (General)
	10%
	2.4
	21%

	Customer Service Manager
	12%
	3.3
	12%

	Sports Turf Trades Worker
	14%
	2.5
	65%

	Program or Project Administrator
	14%
	2.8
	29%

	Glazier
	16%
	2.6
	84%

	Landscape Gardener
	16%
	2.6
	50%

	Fire Protection Equipment Technician
	18%
	2.2
	57%

	Dental Assistant
	18%
	1.5
	62%

	Liaison Officer
	20%
	2.0
	19%

	Hotel or Motel Manager
	20%
	3.1
	32%

	National average
	61%
	2.9
	73%


Source: Jobs and Skills Australia, SERA, 2023-24
[bookmark: _Toc181962808]Suitability gaps and business size
Figure 9 illustrates the correlation between suitability gaps and the percentage of employers of occupations that are small or large businesses. This was conducted for ANZSCO 3-digit minor groups from the 2021-22 to 2023-24. 
The data shows that suitability gaps are positively correlated with minor groups in large businesses with 100 or more employees (top panel), and negatively correlated with minor groups in small businesses with fewer than 20 employees (bottom panel). Both correlations are statistically significant. 
This aligns with the observation that large businesses typically have higher expectations for work experience and employability skills compared to small businesses. Minor groups within larger businesses attract more total, qualified, and suitable applicants per vacancy. Consequently, larger businesses can be more selective, leading to higher suitability gaps. Conversely, small businesses attract fewer applicants on average and have lower expectations for work experience, resulting in smaller suitability gaps. 
[bookmark: _Ref181719315]Figure 9: Correlation of suitability gap with the percentage of small and large businesses, ANZSCO 3-digit minor groups, 2021-22 to 2023-24[footnoteRef:4] [4:  In this analysis, small businesses are defined as businesses with under 20 staff members but excluding sole traders, while large businesses are those with more than 100 staff members. This definition of business size is different from the ABS definitions and are used due to limitations in SERA data.] 



Source: Jobs and Skills Australia, SERA, 2021-24
[bookmark: _Toc181962809]Explanatory Notes
The SERA is designed for the specific purpose of assessing occupational shortages for skilled occupations and provides a direct measure of the employer experience when recruiting. The survey receives around 2,000 responses each quarter from employers who have advertised vacancies online. Only those occupations with a sufficient quarterly sample size are included for analysis in this report to ensure data changes are more reflective of labour market developments. 
The survey covers occupations, as defined by Australian and New Zealand Standard Classification of Occupations, generally requiring a university degree, trade apprenticeship or Certificate III or Certificate IV. As a result, the survey outcomes are reflective of occupations requiring post-school education and training. 
The fill rate is used as a proxy for identifying occupations that may be in shortage: lower fill rates generally imply greater employer difficulties filling vacant positions. In contrast, higher fill rates suggest fewer challenges and in general, imply a lower likelihood of shortage. 
Additional metrics collected in SERA include applicants on a per vacancy basis; the average number of total applicants; qualified applicants; suitable applicants; and the average years of labour market experience sought by employers (for definitions, refer to the following section). Movements in these variables add context to changes in fill rates over time. 
Data found in Occupation Shortage Quarterly is not an indicator of occupations appearing on the 2024 Occupation Shortage List (OSL). 
Caution should be exercised when interpreting data for Tasmania, the Northern Territory and the Australian Capital Territory given lower sample sizes. 
[bookmark: _Toc181962810]Definitions of metrics
The fill rate is the percentage of vacancies employers advertised that were filled. The metric is calculated by dividing the number of filled vacancies by total advertised vacancies. 
The average number of applicants per vacancy is calculated as the sum of the number of applicants divided by the sum of advertised vacancies. 
The average number of qualified applicants per vacancy is calculated as the sum of the number of qualified applicants divided by the sum of advertised vacancies. Qualified applicants are the applicants who are assessed by employers as meeting the required qualification criteria of an advertised vacancy. 
The average number of suitable applicants per vacancy is calculated as the sum of the number of suitable applicants divided by the sum of advertised vacancies. Suitable applicants are those who are deemed by employers to be suitable for the job advertised. 
The average years of labour market experience sought by employer is the average number of years that employers require applicants to have spent in relevant occupations and is calculated as the mean of the years required per employer.
Metropolitan area refers to Capital City, while Regional area refers to Rest of State locations. Capital City and Rest of State areas are defined by the Australian Statistical Geography Standard (ASGS): Volume 1 – Main Structure and Greater Capital City Statistical Areas, July 2016.
Suitability gap is the difference between the average number of qualified applicants per vacancy and the average number of suitable applicants per vacancy. A suitability gap greater than zero would mean that there are fewer suitable applicants than qualified applicants. The formula for calculating the suitability is:


For more information, contact OccupationShortageList@jobsandskills.gov.au.
Please refer to Occupation Shortage Analysis | Jobs and Skills Australia for more information on the 2024 OSL.
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44805	44896	44986	45078	45170	45261	45352	45444	45536	5.1387432058739391	5.3512103916551856	5.7816080196399344	6.4471114727420664	6.9587211212088036	7.3271597967250139	8.0690766751093719	9.0034659820282421	10.217063042657607	Suitable applicants per vacancy	

44805	44896	44986	45078	45170	45261	45352	45444	45536	2.27731247123792	2.3931818181818181	2.6330302141390436	2.8257205783778607	2.9552998676305875	3.0096777514671058	3.1787282995189292	3.3653734125597112	3.6324940724850401	Fill rate	
44805	44896	44986	45078	45170	45261	45352	45444	45536	0.58048780487804874	0.58958333333333335	0.60643394934976047	0.62663985444795556	0.64270440891966196	0.65623391331205605	0.66293662413720977	0.67971571711522782	0.69730156938015131	




Applicants per vacancy	
44805	44896	44986	45078	45170	45261	45352	45444	45536	9.5810110974106042	9.283675937122128	9.7967613236329498	10.277932661376797	10.380224909823891	11.103528417494189	12.823352003446789	14.694294435313454	17.426422190879173	Qualified applicants per vacancy	
44805	44896	44986	45078	45170	45261	45352	45444	45536	3.4188775510204081	3.2573639540688966	3.2599657617999509	3.4389201349831273	3.3044951434379941	3.5575839531214783	4.2105020727775218	4.5765267655189747	5.2790639154504282	Suitable applicants per vacancy	
44805	44896	44986	45078	45170	45261	45352	45444	45536	1.7287299630086312	1.7629987908101572	1.8669326449190331	1.9631138751876474	1.916613621896881	1.8573843228396365	1.9829814735028004	2.0643343507865697	2.3591913493182886	Fill rate	
44805	44896	44986	45078	45170	45261	45352	45444	45536	0.56177558569667074	0.56178960096735187	0.58084956582961744	0.57924083208235044	0.58094631869297686	0.58863300232410731	0.59737182249030585	0.61141112937309228	0.62858486130700519	Suitability gap	44805	44896	44986	45078	45170	45261	45352	45444	45536	0.49435745000792164	0.45876518078124839	0.42731525993443908	0.42914816333840822	0.41999805153206016	0.47790850551539643	0.52903918838479602	0.54892990764526295	0.55310422697979511	




Skill Level 1

Applicants per Vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	14.987483894717467	15.488070636858914	16.718251735134121	18.530522230063514	19.428338171262698	20.754176610978519	23.144454799627212	26.928397070789259	31.024588538568313	Qualified applicants per vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	6.5637021519710528	6.545948041876696	6.7569457936662136	7.6439060205580027	7.8388814913448739	8.2558139534883725	9.0835473039699774	10.087359792924936	11.41000211014982	Suitable applicants per vacancy	
44805	44896	44986	45078	45170	45261	45352	45444	45536	2.4167126817596172	2.4433590080781515	2.6666666666666665	2.8246294989414253	2.7971698113207548	2.8099871488892969	2.8533084808946878	2.9989829129373473	3.3450327186198692	Fill Rate	
44805	44896	44986	45078	45170	45261	45352	45444	45536	0.60574268360022088	0.60886718016156305	0.6280247608328644	0.63814396612561752	0.64296081277213357	0.65063337617036898	0.6594594594594595	0.67270138323840523	0.69720404521118384	Suitability Gap	44805	44896	44986	45078	45170	45261	45352	45444	45536	0.63180646747752134	0.62673718268963663	0.60534437479632719	0.63047302107787706	0.64316722807849724	0.6596353594303106	0.68588169517786901	0.7026989247433435	0.70683329535546013	



Skill Level 2

Applicants per Vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	16.914308811641067	16.99878197320341	17.873508353221958	19.657006748709804	20.16809116809117	22.064822460776217	24.782942430703624	27.311267605633802	33.01658986175115	Qualified applicants per vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	5.5354430379746837	5.5567360815979603	5.5996614473127382	5.9355961705831159	6.046342571558383	6.437178888369921	7.2081120231772093	7.6257278983589201	9.4253535882661073	Suitable applicants per vacancy	
44805	44896	44986	45078	45170	45261	45352	45444	45536	2.6851253031527889	2.7645148193260254	2.8166268894192523	3.0464470027788804	3.0659340659340661	3.1445086705202314	3.2695095948827291	3.3615023474178405	3.7626728110599079	Fill Rate	
44805	44896	44986	45078	45170	45261	45352	45444	45536	0.65966046887631369	0.67072675598863174	0.67700875099443114	0.69829297340214369	0.70899470899470896	0.72460776218001655	0.73347547974413652	0.73521126760563382	0.74976958525345627	Suitability Gap	44805	44896	44986	45078	45170	45261	45352	45444	45536	0.51492133787086591	0.50249305010522849	0.49700050334811874	0.48674961786027371	0.49292749630892096	0.51150826704514474	0.54641248854487334	0.55918931383045467	0.60079239724818745	



Skill Level 3

Applicants per Vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	7.8915004099480734	8.2240640182909406	8.6147361848267252	9.1816071946620248	9.9662818955042525	10.670112496199453	12.656500308071472	13.996487530734106	16.729914529914531	Qualified applicants per vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	2.3580005585032113	2.4460726846424383	2.4935773924213231	2.6173546248870143	2.631946649730073	2.7697749196141479	3.1330935251798562	3.3171460590212924	4.0128865979381443	Suitable applicants per vacancy	
44805	44896	44986	45078	45170	45261	45352	45444	45536	1.2265646351462147	1.3329522720777365	1.3808929128941618	1.4456048738033072	1.5258201701093561	1.5335968379446641	1.737215033887862	1.8640674394099053	2.0246153846153847	Fill Rate	
44805	44896	44986	45078	45170	45261	45352	45444	45536	0.42907898332877836	0.43612460703058015	0.44864189822041833	0.46098056280823907	0.47144592952612396	0.4828215262997872	0.49753542821934688	0.51879171057253248	0.5394871794871795	Suitability Gap	44805	44896	44986	45078	45170	45261	45352	45444	45536	0.47982852221001948	0.45506432394809049	0.44622015057921183	0.44768475006870312	0.42026933932500454	0.44630994125749879	0.44552723373039538	0.43805084061933375	0.49547156761029587	



Skill Level 4

Applicants per Vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	12.724674499841219	13.544900577293136	14.772984886649875	15.90479173191356	17.680285343709468	19.063600782778867	23.647159479808352	27.379464285714285	32.83314794215795	Qualified applicants per vacancy 	
44805	44896	44986	45078	45170	45261	45352	45444	45536	3.6916666666666669	4.0431266846361185	4.5969251336898393	4.8846675712347354	5.4670744872256209	5.7113325950535252	6.8820312499999998	7.6808149405772497	7.9583869583869582	Suitable applicants per vacancy	
44805	44896	44986	45078	45170	45261	45352	45444	45536	2.3620196887900922	2.5317511225144322	2.8167506297229221	3.0548073911681803	3.1929312581063556	3.6496862310815801	4.201171875	4.3637521222410864	4.7430287430287432	Fill Rate	
44805	44896	44986	45078	45170	45261	45352	45444	45536	0.65068275643061291	0.64336112892880049	0.6520780856423174	0.66833698715941126	0.66958495460440981	0.69765166340508811	0.70978781656399725	0.73028273809523814	0.74675565443084913	




Suitability gap (annual rolling averages)	0.50897226753670477	0.51597333124292266	0.51231507810748778	0.53483289032843917	0.53275347885143765	0.53601317348553668	0.54744769068408428	0.51997837253047985	0.51489891859276127	0.54027305384672675	0.56961541021816753	0.57883610640008776	0.63772784992398801	0.64591468597863466	0.65216131804420663	0.65612118489216009	0.62341780915723843	0.61843630075134726	0.60338206190715404	0.61574495697037857	0.62869736662543751	0.62443974394114854	0.66527374823529783	0.64870006396128421	0.64647483176314169	0.67912301217913118	0.67842999700033002	0.71325320131894732	0.7155831638365171	0.71273409329014359	0.72522343465083194	0.73293686036884476	0.74470324860360049	0.74162767610742719	0.73966411432846246	0.73003220843366989	0.70795964730929795	0.70671263678880836	0.7020584851947379	0.6906097166728431	0.68066255926249919	0.66042196647720353	0.65589316463243463	0.65863128659176717	0.66516332883809515	0.63588413922085751	0.63159379823238315	0.61329882155220883	0.58819876834472273	0.57896311235479081	0.57547840432253461	0.56509709561373023	0.57115984111155782	0.60576203238741277	0.58349843370595211	0.5980147821323204	0.64518047640410048	0.65197457649364376	0.63107361434519604	0.61275440027067152	0.60308997685336418	0.59317799604648935	0.59832567682097815	0.59826243291050851	0.58058058002265878	0.5854291315847816	0.60041649305356914	0.61266486562787703	0.61997458155706031	0.6353863114160152	0.64518334760912688	0.66104502105910745	0.68062107046368414	0.6645161290322581	0.61265022137887415	0.64042081266905149	0.67472592891210803	0.6873533733379813	0.71756088235055504	0.73490997398188951	0.75075022404765202	0.751723477093444	0.76030964074759444	0.74860501668239054	0.74645204268014165	0.73848270414845596	0.73028120652794815	0.75479026188859644	0.71240147867529968	0.72547715305102622	0.71288392032032533	0.71436238854103418	0.7012308958681267	0.69646476036428628	0.70270426342692216	0.69427428683606673	0.7049290713699129	0.69537544564780895	0.68874234027800141	0.69385088155906538	0.70075766632647918	0.66753152984436059	0.6330020008055659	0.57756342946659944	0.57047923614014595	0.57468212382999417	0.59840097516981328	0.58235244534710384	0.55489845649844938	0.54354238724426363	0.52369756925030397	0.53534481310117799	0.5373729723667785	0.54341484785402661	0.53471552704899294	0.52296730960005777	0.53185179673640315	0.54388417855936966	0.56664128032132588	0.58772470761664386	0.60529726858683086	0.61887988027752594	Fill rate


Suitability gap
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