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[bookmark: _Toc173755008]About the Occupation Shortage Report
The Occupation Shortage report offers analysis on occupations that may be in shortage or are experiencing shortage pressures. The insights are based on the percentage of advertised vacancies filled by occupation (fill rate), which is drawn from the Jobs and Skills Australia Survey of Employers who have Recently Advertised (SERA). Some background on the fill rate and other metrics used in the report and their definitions are provided in the explanatory notes section.
Box 1: Jobs and Skills Australia’s occupation shortage definition
	An occupation is in shortage when employers are unable to fill or have considerable difficulty filling vacancies for an occupation or cannot meet significant specialised skill needs within that occupation – at current levels of remuneration and conditions of employment, and in reasonably accessible locations.
Based on this definition, the fill rate is the key proxy measure of shortages. This metric has a simple intuition: if the fill rate is high, the likelihood of an occupation being in shortage or having high shortage pressures is low. In contrast, if the fill rate is low, the opposite is likely to be true. 
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[bookmark: _Toc173755009]National results 
[bookmark: _Toc173755010]Fill rates continue their gradual rise
[bookmark: _Ref173248539]Table 1: National snapshot 
	
	June quarter 2024
	Change over the quarter
	Change over 12 months

	[bookmark: _Hlk165297810]Vacancy fill rate (%)
	66.2%
	↑1.7% pts
	↑4.8% pts

	Applicants per vacancy (no.)
	24.1
	↑3.0
	↑8.1

	Qualified applicants per vacancy (no.)
	7.5
	↑0.6
	↑1.9

	Suitable applicants per vacancy (no.)
	3.0
	↑0.1
	↑0.4

	Suitability gap (%) 
	60.7%
	↑1.8% pts
	↑7% pts


Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised (SERA).
Note: The change from previous quarter refers to the change from March quarter 2024 to June quarter 2024. The change from the previous year refers to the change from June quarter 2023 to June quarter 2024.
[bookmark: _Hlk150886432]The fill rate across all occupations increased by 1.7 percentage points to 66.2% over the June quarter 2024 (Table 1 and 1).[footnoteRef:2] It increased by 4.8 percentage points over the last 12 months to the current quarter. This is underpinned by increases in the total number of applicants, qualified applicants, and suitable applicants per vacancy over the quarter and the year to June quarter 2024.  [2:  The fill rate and other metrics in the table are based on using 12 months of data leading to the latest quarter. Using a rolling annual period, as opposed to the latest quarter itself, removes the impact of data volatility attributable to SERA sampling, whereby concentrations of sampling with respect to different occupational major groups can occur at different times of a year.] 

In June quarter 2024, the suitability gap increased by 1.8 percentage points to 60.7%.[footnoteRef:3] The suitability gap captures the percentage of applicants who have the required qualifications but are deemed unsuitable by employers for the job advertised.[footnoteRef:4] The gap increased from 53.8% in June quarter 2023 to 60.7% in June quarter 2024. This is a 7 percentage points increase. The increase in suitability gap may indicates that employers have more choice and can scrutinise qualified applicants more during recruitment. During tighter labour market conditions last year, the suitability gap was much narrower.  [3:  The suitability gap is the difference between the number of qualified applicants per vacancy and suitable applicants per vacancy, as a percentage of the number of qualified applicants per vacancy. ]  [4:  The metric has several interpretations. A wide or widening gap may indicate that qualifications of applicants may not be equipping them with all skills and experiences needed, including the need for greater work experience and/or other soft or hard skills. It could also suggest slack in the labour market, allowing employers greater scrutiny of candidates that apply for vacant roles.] 





[bookmark: _Ref172275203]Figure 1: National Fill rate (%); average total, qualified and suitable applicants per vacancy (no.)[footnoteRef:5] 

 [5:  The difference in suitable applicants per vacancy between June quarter 2024 and March quarter 2024 appears to be 0.2. However, the difference is actually 0.129 and 0.1 when rounded down. This is because the unrounded suitable applicants per vacancy in June quarter is 2.961 and 2.832 in the previous quarter. ] 

Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised

Increases in the fill rate indicate that employers fill vacancies, relatively, more easily. The rise in the fill rates is consistent with movement in other labour market indicators, which are signalling softening labour market conditions. 
The recent June Labour Force survey data from the Australian Bureau of Statistics shows that the unemployment has increased by 0.5% pts to 4.1 percent over the 12 months to June 2024. The number of internet vacancies, as measured by Jobs and Skills Australia’s Internet Vacancy Index (IVI), and the recruitment difficulty rate from Jobs and Skills Australia’s Recruitment Experiences and Outlook Survey (REOS) have both been trending down since March quarter 2023, generally. Further, they are both lower than a year ago (Figure 2). 
Rising fill rates and easing labour market conditions does not necessarily mean employers are not experiencing challenges finding suitably skilled workers to fill vacant positions. The average number of suitable applicants per vacancy has increased more modestly over the course of the year compared to total number of applicants per vacancy and qualified applicants per vacancy. 


[bookmark: _Ref173248482][bookmark: _Hlk166666062]Figure 2: National fill rate (%) and monthly recruitment difficulty rate (%) (left axis), and monthly internet vacancy index (right), by national

Source: Jobs and Skills Australia: Survey of Employers who Recently Advertised; Recruitment Experiences and Outlook Survey; and Internet Vacancy Index (seasonally adjusted).


[bookmark: _Toc173755011]Results by region 
[bookmark: _Toc173755012]Metropolitan area
[bookmark: _Ref173248727]Table 2: Metropolitan snapshot
	
	June quarter 2024
	Change over the quarter
	Change over 12 months

	Vacancy fill rate (%)
	68.0%
	↑1.8%
	↑5.4%

	Applicants per vacancy (no.)
	28.0
	↑3.7
	↑9.8

	Qualified applicants per vacancy (no.)
	8.9

	↑0.8

	↑2.4

	Suitable applicants per vacancy (no.)
	3.3

	↑0.2

	↑0.5


	Suitability gap (%) 
	62.4%
	↑1.8%
	↑6.2%


Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised
The national metropolitan (metro) area fill rate increased by 1.8 percentage points to 68% over the June quarter 2024, and 5.4 percentage points over the year (Table 2). This is supported by the increases in the total number of applicants, qualified applicants, and suitable applicants per vacancy, over the June quarter 2024 and in the last 12 months (Figure 3). In June quarter 2024, the suitability gap for metro increased by 1.8 percentage points to 62.4% and by 6.2 percentage points from 56.2% in June quarter 2023. 
[bookmark: _Ref173248603][bookmark: _Ref167704239]Figure 3:  Fill rate (%) and suitability gap (right axis), total applicants, qualified, and suitable applicants per vacancy (no.) (left axis), by metro areas. 

 
Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised


[bookmark: _Toc173755013]Regional area
[bookmark: _Ref173249539]Table 3: Regional Snapshot
	
	June quarter 2024
	Change over the quarter
	Change over 12 months

	Vacancy fill rate (%)
	61.3%
	↑1.5%
	↑3.3%

	Applicants per vacancy (no.)
	14.6
	↑1.7
	↑4.3

	Qualified applicants per vacancy (no.)
	4.6

	↑0.4

	↑1.1


	Suitable applicants per vacancy (no.)
	2.1

	↑0.1

	↑0.1


	Suitability gap (%) 
	54.9%
	↑1.9%
	↑12.0%


Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised
The national regional fill rate increased by 1.5 percentage points to 61.3% in June quarter 2024 and by 3.3 percentage points compared to a year ago (Table 3 and Figure 4). 
Total applicants, qualified applicants and suitable applicants have also increased in regional areas. In June quarter 2024, the suitability gap in regional areas increased by 1.9 percentage points to 54.9% and over the year, it increased 12 percentage points to 54.9% from June quarter 2023. 
[bookmark: _Ref173249781]Figure 4:  Fill rate (%) and suitability gap (right axis), total applicants, qualified, and suitable applicants per vacancy (no.) (left axis), by regional areas. 

Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised
However, in regional areas, the fill rates remained well below those of metropolitan areas. The average difference in fill rates between the two areas has widened over time from 1.1 percentage points in 2022 to 6.8 percentage points in 2024, indicating shortage pressures in regional areas have become more pronounced relative to metro areas. 
Further, the much higher level of total applicants, qualified applicants and suitable applicants in metro areas is a product of larger pools of workers in those areas compared to regional areas.
In both metro and regional areas ‘lacking work experience’, and ‘lacking relevant qualifications’ were the two most common reasons applicants to vacancies were found unsuitable. However, in metro areas, lacking specific skills or experience was third most common reason applicants are deemed unsuitable for employment. On the other hand, in regional areas, lacking working rights was the third most common reason. 


[bookmark: _Toc173755014]Results by skill level
In the current quarter and in over the past 12 months, fill rates improved across all Skill Level 1 to 4 occupations. This is supported by increases in the total number of applicants, qualified applicants, and suitable applicants per vacancy for all these skill level occupation groups (Figure 5). 
Improvements in fill rates and suitable applicants per vacancy appear to have slowed for Skill Level 2 occupations, although their fill rate remains higher than for the other skill levels analysed. Over the last two quarters these metrics were largely unchanged. Further, there has only been a 1 percentage point increase in the fill rate since the December quarter 2023. 
The largest improvements have been for Skill Level 3 and 4 occupations, where the fill rates for both increased by 2.1 percentage points over the quarter. 
[bookmark: _Hlk173246164]Despite the increase in fill rates for Skill Level 3 occupations, the fill rates remain very low at 51.9%, which is significantly below the fill rates of the other skill levels analysed. The June quarter 2024 is the first time, since September quarter 2021, the average fill rate has risen above 50% for Skill Level 3 occupations. The result suggests that while there is ongoing improvement in the fill rate, skill shortage pressures remain acute for Skill Level 3 occupations. 
Skill Level 3 occupations are generally those with Vocational Education and Training as the primary pathway to the labour market. These occupations typically require a Certificate III/IV. 


[bookmark: _Ref173249857]Figure 5: Fill rate (%), total applicants, qualified and suitable applicants per vacancy (no.), by Skill Level



Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised
[bookmark: _Toc173755015]Results by major group
[bookmark: _Ref173249903]Table 4: ANZSCO[footnoteRef:6] Major group snapshot [6:  Australian and New Zealand Standard Classification of Occupations] 

	Major group 

	
	June quarter 2024
	Change over the quarter
	Change over 12 months

	

Managers
	Vacancy fill rate (%)
	81.9%
	↑2.4%
	5.0%

	
	Applicants per vacancy (no.)
	32.6
	↑3.1
	↑8.1

	
	Qualified applicants per vacancy (no.)
	10.5
	↑0.6
	↑1.6

	
	Suitable applicants per vacancy (no.)
	3.9

	↑0.3

	↑0.3


	
	Suitability gap (%) 
	62.8%
	↓-0.4%
	↑3.1%

	


Professionals
	Vacancy fill rate (%)
	64.9%
	↑1.1%
	↑3.4%

	
	Applicants per vacancy (no.)
	24.7
	↑3.5
	↑8.0

	
	Qualified applicants per vacancy (no.)
	9.3
	↑0.8
	↑2.4

	
	Suitable applicants per vacancy (no.)
	2.7

	↑0.1

	↑0.1


	
	Suitability gap (%)
	70.6%
	↑2.1%
	↑8.3%

	

Technicians and Trades Workers
	Vacancy fill rate (%)
	51.9%
	↑2.2%
	↑4.1%

	
	Applicants per vacancy (no.)
	17.2
	↑1.5
	↑5.2

	
	Qualified applicants per vacancy (no.)
	4.5
	↑0.2
	↑0.9

	
	Suitable applicants per vacancy (no.)
	               1.9
	0.0
	↑0.1

	
	Suitability gap (%)
	57.9%
	↑1.4%
	↑6.4%

	
Community and Personal Service Workers
	Vacancy fill rate (%)
	 72.6%
	↑1.5%
	↑6.5% 

	
	Applicants per vacancy (no.)
	18.7
	↑2.2
	↑7.2

	
	Qualified applicants per vacancy (no.)
	5.7
	↑0.6
	↑1.7

	
	Suitable applicants per vacancy (no.)
	2.9
	↑0.1
	↑0.6

	
	Suitability gap (%)
	48.2%
	↑4.2%
	↑7.6%

	Clerical and Administrative Workers
	Vacancy fill rate (%)
	80.8%
	↑1.5%
	↑5.4%

	
	Applicants per vacancy (no.)
	45.6
	↑5.0
	↑16.6

	
	Qualified applicants per vacancy (no.)
	               8.9
	↑0.3
	↑2.3

	
	Suitable applicants per vacancy (no.)
	5.8
	↑0.1
	↑1.4

	
	Suitability gap (%)
	34.5%
	↑1.0%
	↑2.2%

	


Sales Workers
	Vacancy fill rate (%)
	69.8%
	↓-1.1%
	↓-1.3%

	
	Applicants per vacancy (no.)
	21.5
	↑2.2
	↑6.0

	
	Qualified applicants per vacancy (no.)
	3.8
	0.0
	↑0.3

	
	Suitable applicants per vacancy (no.)
	2.8

	↑0.4

	↑0.5


	
	Suitability gap (%)
	25.3%
	↓-11.2%
	↓-6.6%

	

Machinery Operators and Drivers
	Vacancy fill rate (%)
	70.0%
	↑1.1%
	↑8.0%

	
	Applicants per vacancy (no.)
	24.7
	↑3.5
	↑10.7

	
	Qualified applicants per vacancy (no.)
	9.4
	↑1.0
	↑3.8

	
	Suitable applicants per vacancy (no.)
	3.4
	↑0.2
	↑0.5

	
	Suitability gap (%)
	64.0%
	↑1.6%
	↑15.0%

	

Labourers
	Vacancy fill rate (%)
	56.6%
	↓-0.9%
	1.6%

	
	Applicants per vacancy (no.)
	10.2
	↑1.8
	↑4.0

	
	Qualified applicants per vacancy (no.)
	3.1
	↓-0.1
	                 ↑0.6

	
	Suitable applicants per vacancy (no.)
	2.0
	↑0.2
	↑0.6

	
	Suitability gap (%)
	35.5%
	↓-8.2%
	-6.0%


Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised
[bookmark: _Hlk173246741]In June quarter 2024 and over the past 12 months, the fill rates and the total, qualified and suitable applicants per vacancies improved, generally. However, for Sales Workers, the fill rate fell by around 1 percentage point in the current quarter and over the year (Table 4). 
The largest improvements in the quarter have been for Managers and Technicians and Trades Workers, where the fill rates have increase by 2.4 and 2.2 percentage points over the quarter, respectively. 
Over the past 12 months, Community and Personal Services Workers, Clerical and Administrative Workers, and Machinery Operators and Drivers, had the largest improvements in fill rates. 
[bookmark: _Hlk173246255]The fill rate for Technicians and Trades Workers, at 51.9%, remains the lowest of all major groups. This indicates acute shortage pressures for occupations within this major group.
The fill rates for Managers and Clerical and Administrative Workers remain high, at above 80% in recent quarters.

[bookmark: _Explanatory_Notes]

[bookmark: _Toc170300710][bookmark: _Toc173755016]Spotlight analysis: examining fill rates and hourly earnings of occupations
In this spotlight piece, we explore the relationship between hourly earnings and fill rates of occupations. Doing so, we unpack some insights on traits that are similar and different across the various occupation groups. 
[bookmark: _Toc173755017]Patterns of fill rates and wages among major groups
Figure 6 shows the distribution of occupations categorised into four groups, based on the relationship between fill rates and hourly earnings in the period from 2021 to 2023.[footnoteRef:7]  [7:  We analysed the relationship between fill rates and wages by linking annual fill rates from SERA with the annual average weighted hourly earnings of employee’s main jobs from the Australian Bureau of Statistics Characteristics of Employment at ANZSCO 1-4 digits levels respectively, over the period 2014-2023. The linked dataset is limited to occupations at Skill levels 1-4. Bulk rounds recruitments from SERA are also excluded from the dataset to exclude the impact of outliers. Observations with high RSE (more than 20) are excluded to ensure the data quality.] 

· Quadrant One (top left) contains occupations with below average fill rates and above average hourly earnings.
· Quadrant Two (top right) contains occupations with above average fill rates and above average hourly earnings.
· Quadrant Three (bottom right) contains occupations with above average fill rates and below average hourly earnings.
· Quadrant Four (bottom left) contains occupations with below average fill rates and below average hourly earnings. 
As the data is standardised, above average values of fill rates and hourly earnings are represented by positive values along the horizontal and vertical axis, respectively. Similarly, below average values of fill rates and hourly earnings are represented by negative values along the horizontal and vertical axis, respectively.
When the data is grouped in the above manner, some notable similarities and differences between some major occupation groups are apparent: 
· Quadrant two, which has above average fill rates and above average hourly earnings, is dominated by occupations within the Managers and Professionals major groups. In the top righthand segment of this quadrant lie Business, Human Resource and Marketing Professionals; and Finance Managers, General Managers, ICT Managers, Policy and Planning Managers and Production Managers. 
· Quadrant four, which has below average fill rates and below average hourly earnings, is dominated by occupations within Technicians and Trades Workers. Plumbers, Bricklayers and Stonemasons, Plasters, Painters, and Cabinet Makers, lie on the extremes of this quadrant. 

[bookmark: _Ref173249958][bookmark: _Ref173226377]Figure 6: Standardised hourly earnings and fill rates at 4-digit ANZSCO, by major occupation group, 2021-23
[image: Figure 6 when observing standardized fill rates and hourly earnings, Professionals represent the majority of 4-digit occupations with high hourly earnings and low fill rate (Quadrant 1), while Professionals and Managers dominate occupations with high hourly earnings and high fill rate (Quadrant 2). Occupations with low hourly earnings but high fill rate (Quadrant 3) are mixed among the major groups, while Technicians and Trades Workers are the predominant major group where hourly earnings and fill rates are low (Quadrant 4). ]
Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised (SERA), 2021-23 financial year; Australian Bureau of Statistics, Characteristics of Employment, August 2023, TableBuilder.
Some other observations include the following:
· There is a cluster of Professionals major group occupations in Quadrant one and are within -1 standard deviation of the average fill rate but above one standard deviation of average hourly earnings. That is, there is a group of occupations with below average fill rates but quite high hourly earnings. This characteristic belongs to Health Professional sub-majors such as Midwives, Medical Imagining Professionals, and General Practitioners and Medical Resident Officers. These are high skilled occupations with long lead times for training and require a lot of experience. 
· Occupations with high fill rates but low earnings (Quadrant three) include a mix of all major groups, though occupations within Clerical and Administrative Workers, and Community and Personal Service Workers appear the most frequently. 
Time series analysis of hourly earnings and fill rates reveals additional insights. Figure 7 shows the standardised annual average fill rate and hourly earnings of ANZSCO major groups 1 to 4 from 2014-23.[footnoteRef:8]  [8:  Due to data limitations with respect to fill rates, time series analysis on these four major groups are provided only. ] 

Since 2014, Managers and Professionals have had above average hourly earnings which have increased overtime, particularly for Professionals. The fill rates of Managers have remained above the average and have been relatively stable from 2020. However, for Professionals, fill rates have fallen overtime and have remained well below the average since 2021. The fall in fill rates coincides with the time labour market conditions significantly tightened post-COVID pandemic. 
[bookmark: _Ref173250005][bookmark: _Ref173226428]Figure 7: Standardised fill rate and hourly earnings by major occupation groups 1-4, 2014-23. 
[image: Figure 7 shows the standardised annual average fill rate and hourly earnings of major groups 1-4 from 2014-23. Since 2014, Managers and Professionals have had above average hourly earnings which have steadily increased overtime. Meanwhile Groups 3 and 4 have had modest wage growth and remain at below average hourly earnings. Groups 1 and 4 have had relatively stable fill rates from 2014-23, while Groups 2 and 3 have had reductions in fill rate overtime, ]
Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised (SERA), 2014-23 financial year; Australian Bureau of Statistics, Characteristics of Employment, August 2023, TableBuilder. 
Meanwhile for occupations in major groups 3 and 4, hourly earnings have been steadily rising but still remain below the average. But despite the steady rising in earnings, fill rates for Technicians and Trades Workers remain acutely low. 
Figures 6 and 7 suggest that Technicians and Trades Workers may be impacted by constraints in the labour supply pipeline more so than the other major groups. That is, even though there has been steady rise in hourly earnings, fill rates for Technicians and Trade Workers remain largely unaffected. 
The findings may also suggest that for occupations with below average hourly earnings, marginal increases in wages may not be enough to impact the falling fill rates over time.
Figure 7 suggests that hourly earnings and fill rates of occupations are negatively correlated. This creates a hypothesis that, over time, employers respond to low fill rates with wage increases that are above the economy-wide average
In Figure 8, we explore the correlation between fill rate and annual wage changes in the years from 2021-23 by Major Groups 1 to 3, to test the hypothesis of a significant wage adjustment by employers in response to low fill rates.[footnoteRef:9]  [9:  Due to data limitations, the correlation analysis was limited to major groups 1 to 3. ] 

[bookmark: _Ref173250053][bookmark: _Ref173226622]Figure 8. Correlation of annual wage change vs fill rates (1-year lag) at ANZSCO 4 digit, by major occupation group 1-3, 2021-23  
[image: Figure 8 shows the correlation of fill rate (lagged by 1 year) versus annual wage changes in the years from 2021-23 for matched 4-digit occupations, by Major Groups 1-3. No statistically significant correlations were identified for each Major Group, however weak negative correlations were seen for Groups 1-3.]
Source: Jobs and Skills Australia, Survey of Employers who Recently Advertised (SERA), 2021-23 financial year; Australian Bureau of Statistics, Characteristics of Employment, August 2023, TableBuilder. 
The fill rates are lagged by one year, due to studies and analysis demonstrating that employers do not immediately respond to skill shortages or unfilled vacancies by raising wages. 
Figure 8 shows that the correlations are negative but weak and statistically insignificant for all three major groups. For Managers, the spread of fill rates and wage changes are much narrower compared to Professionals and Technicians and Trades Workers. 
The gradient of the line of best fit is marginally steeper for Managers and Professionals compared to Technicians and Trades Workers, which is almost flat. 
The correlation analysis reinforces SERA data, which show that employers rarely make significant adjustments to wages to fill vacancies. It further aligns with current research which shows limited evidence that firms raised wages in response to skill shortages.[footnoteRef:10],[footnoteRef:11] A much stronger and statistically significant relationship would suggest otherwise.  [10:  RBA (Reserve Bank of Australia), ‘Firm-Level Insights into Skills Shortages and Wages Growth’, Bulletin, March 2019]  [11:  Agarwal & Bishop, ACE Conference 2023, Brisbane] 
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[bookmark: _Toc170300714][bookmark: _Toc173755018]Explanatory notes
The Survey of Employers who have Recently Advertised (SERA) is designed for the specific purpose of assessing occupational shortages for skilled occupations and provides a direct measure of the employer experience when recruiting. The survey receives around 2,000 responses each quarter from employers who have advertised vacancies online. Only those occupations with a sufficient quarterly sample size are included for analysis in this report to ensure data changes are more reflective of labour market developments. 
The survey covers occupations, as defined by Australian and New Zealand Standard Classification of Occupations, generally requiring a university degree, trade apprenticeship or Certificate III or Certificate IV. As a result, the survey outcomes are reflective of occupations requiring post-school education and training. 
The fill rate is used as a proxy for identifying occupations that may be in shortage: lower fill rates generally imply greater employer difficulties filling vacant positions. In contrast, higher fill rates suggest fewer challenges and in general, imply a lower likelihood of shortage. 
Additional metrics collected in SERA include applicants on a per vacancy basis; the average number of total applicants; qualified applicants; suitable applicants; and the average years of labour market experience sought by employers (for definitions, refer to the following section). Movements in these variables add context to changes in fill rates over time. 
Data found in Occupation Shortage Report is not an indicator of occupations in shortage in upcoming Occupation Priority Lists, formerly known as the Skills Priority List. 
Caution should be exercised when interpreting data for Tasmania, the Northern Territory and the Australian Capital Territory given lower sample sizes. 
[bookmark: _Toc173755019]Definitions of metrics
The fill rate is the percentage of vacancies employers advertised that were filled. The metric is calculated by dividing the number of filled vacancies by total advertised vacancies. 
The average number of applicants per vacancy is calculated as the sum of the number of applicants divided by the sum of advertised vacancies. 
The average number of qualified applicants per vacancy is calculated as the sum of the number of qualified applicants divided by the sum of advertised vacancies. Qualified applicants are the applicants who are assessed by employers as meeting the required qualification criteria of an advertised vacancy. 
The average number of suitable applicants per vacancy is calculated as the sum of the number of suitable applicants divided by the sum of advertised vacancies. Suitable applicants are those who are deemed by employers to be suitable for the job advertised. 
The average years of labour market experience sought by employer is the average number of years that employers require applicants to have spent in relevant occupations and is calculated as the mean of the years required per employer.
Metropolitan area refers to Capital City, while Regional area refers to Rest of State locations. Capital City and Rest of State areas are defined by the Australian Statistical Geography Standard (ASGS): Volume 1 – Main Structure and Greater Capital City Statistical Areas, July 2016.
Suitability gap is the difference between the average number of qualified applicants per vacancy and the average number of suitable applicants per vacancy. A suitability gap greater than zero would mean that there are fewer suitable applicants than qualified applicants. 
For more information, contact OccupationShortageList@jobsandskills.gov.au.
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Applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	14.554726850058117	14.1315232397607	14.939393939393939	16.41449105309475	18.205113473139903	19.939979654120041	21.401254885825963	24.391077212412497	28.048690913398886	Qualified applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	5.3796036829463567	5.1387432058739391	5.3512103916551856	5.7816080196399344	6.4471114727420664	6.9514329468387661	7.3203971119133575	8.0614146060954575	8.8634286460373417	Suitable applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	2.3964548624564124	2.27731247123792	2.3931818181818181	2.6330302141390436	2.8257205783778607	2.9530010172939978	3.0083316190084344	3.1772019642670566	3.3368084350195475	Fill rate	
44713	44805	44896	44986	45078	45170	45261	45352	45444	0.59628051142967842	0.58048780487804874	0.58958333333333335	0.60643394934976047	0.62663985444795556	0.64252288911495425	0.65603785229376677	0.66273116706718216	0.68036962445207916	Suitability gap	44713	44805	44896	44986	45078	45170	45261	45352	45444	0.55452947769120842	0.55683473954588858	0.55277747593071525	0.54458513873740222	0.56170750415518511	0.57519535326354476	0.58904802935996237	0.60587538049901479	0.62353073869316178	




Applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	10.146316851664984	9.5810110974106042	9.283675937122128	9.7967613236329498	10.277932661376797	10.392431972789115	11.114521591871295	12.837902007338657	14.577410863843024	Qualified applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	3.6118661787767903	3.4188775510204081	3.2573639540688966	3.2599657617999509	3.4389201349831273	3.3121321865097331	3.5634598012646794	4.2178629125317331	4.5686123911930361	Suitable applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	1.8874873864783048	1.7287299630086312	1.7629987908101572	1.8669326449190331	1.9631138751876474	1.9194302721088434	1.8579593564775614	1.983811785020505	2.0603015075376883	Fill rate	
44713	44805	44896	44986	45078	45170	45261	45352	45444	0.58526740665993948	0.56177558569667074	0.56178960096735187	0.58084956582961744	0.57924083208235044	0.58120748299319724	0.58890770533446235	0.59766889704295278	0.61258674324000961	Suitability gap	44713	44805	44896	44986	45078	45170	45261	45352	45444	0.47742045439858205	0.49435745000792164	0.45876518078124839	0.42731525993443908	0.42914816333840822	0.42048500360986329	0.47860802139028824	0.52966423372215754	0.54903123068410142	




Skill Level 1
Applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	15.148687488024526	14.987483894717467	15.488070636858914	16.718251735134121	18.530522230063514	19.428338171262698	20.754176610978519	23.144454799627212	26.688470296004969	Qualified applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	6.7967882632831085	6.5637021519710528	6.545948041876696	6.7569457936662136	7.6439060205580027	7.8388814913448739	8.2558139534883725	9.0835473039699774	9.8974753018660806	Suitable applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	2.4920482851120904	2.4167126817596172	2.4433590080781515	2.6666666666666665	2.8246294989414253	2.7971698113207548	2.8099871488892969	2.8533084808946878	2.9612916580418132	Fill rate	
44713	44805	44896	44986	45078	45170	45261	45352	45444	0.62100019160758768	0.60574268360022088	0.60886718016156305	0.6280247608328644	0.63814396612561752	0.64296081277213357	0.65063337617036898	0.6594594594594595	0.67335955288760097	



Skill Level 2

Applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	16.761570247933886	16.914308811641067	16.99878197320341	17.873508353221958	19.657006748709804	20.16809116809117	22.064822460776217	24.782942430703624	27.135109419600379	Qualified applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	5.7548138639281126	5.5354430379746837	5.5567360815979603	5.5996614473127382	5.9355961705831159	6.046342571558383	6.437178888369921	7.2081120231772093	7.5520386266094421	Suitable applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	2.8809917355371901	2.6851253031527889	2.7645148193260254	2.8166268894192523	3.0464470027788804	3.0659340659340661	3.1445086705202314	3.2695095948827291	3.3439581351094194	Fill rate	
44713	44805	44896	44986	45078	45170	45261	45352	45444	0.68099173553719006	0.65966046887631369	0.67072675598863174	0.67700875099443114	0.69829297340214369	0.70899470899470896	0.72460776218001655	0.73347547974413652	0.73549000951474786	



Skill Level 3

Applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	8.6107851355127139	7.8915004099480734	8.2240640182909406	8.6147361848267252	9.1816071946620248	9.9662818955042525	10.670112496199453	12.656500308071472	13.98020158387329	Qualified applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	2.6341602509267181	2.3580005585032113	2.4460726846424383	2.4935773924213231	2.6173546248870143	2.631946649730073	2.7697749196141479	3.1330935251798562	3.2214559386973178	Suitable applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	1.3584800223526126	1.2265646351462147	1.3329522720777365	1.3808929128941618	1.4456048738033072	1.5258201701093561	1.5335968379446641	1.737215033887862	1.8218142548596112	Fill rate	
44713	44805	44896	44986	45078	45170	45261	45352	45444	0.4559932942162615	0.42907898332877836	0.43612460703058015	0.44864189822041833	0.46098056280823907	0.47144592952612396	0.4828215262997872	0.49753542821934688	0.51907847372210225	



Skill Level 4

Applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	13.508635286149678	12.724674499841219	13.544900577293136	14.772984886649875	15.90479173191356	17.680285343709468	19.063600782778867	23.647159479808352	27.405966767371602	Qualified applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	3.6985424813366512	3.6916666666666669	4.0431266846361185	4.5969251336898393	4.8846675712347354	5.4670744872256209	5.7113325950535252	6.8820312499999998	7.725161290322581	Suitable applicants per vacancy	
44713	44805	44896	44986	45078	45170	45261	45352	45444	2.4842533017270574	2.3620196887900922	2.5317511225144322	2.8167506297229221	3.0548073911681803	3.1929312581063556	3.2247227658186564	3.6806981519507187	3.8496978851963748	Fill rate	
44713	44805	44896	44986	45078	45170	45261	45352	45444	0.64781578056214018	0.65068275643061291	0.64336112892880049	0.6520780856423174	0.66833698715941126	0.66958495460440981	0.69765166340508811	0.70978781656399725	0.73149546827794565	
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