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4 Within the month prior to being surveyed.
5 Since the survey began in 2011.
6 Data from Jobs and Skills Australia, Internet Vacancy Index, is available here: Internet Vacancy Index | Jobs and Skills Australia.
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Recruitment Experiences and Outlook Survey – 2023 in Review
Overview
The Australian labour market has been resilient over the last year, although the pace of employment growth has eased in recent months. While remaining close to 50-year lows, the unemployment rate increased over the year, by 0.4 percentage points to 3.9% in December 2023. The participation rate was 66.8% in December 2023, close to record highs. Against the softer backdrop, the annual rate of growth in hours worked also slowed over the year as employers hoarded workers in a tight labour market but adjusted their employee hours downwards, as economic activity continued to weaken.[footnoteRef:2]  [2:  ABS Labour Force Survey, Australia, January 2024 ] 

Jobs and Skills Australia’s Recruitment Experiences and Outlook Survey (REOS) provides early signs of changes in labour market conditions. Early in 2023, REOS findings pointed to a slowdown in labour market conditions. Recruitment activity in Australia (in smoothed terms[footnoteRef:3]) declined consistently over the first half of 2023 and at 50%, the average recruitment rate for 2023 was well below that recorded for 2022 (56%). While recruitment activity edged up marginally towards the end of 2023, this likely reflected seasonal recruitment leading up to the Christmas period.   [3:  Selected REOS data in this report are ‘smoothed’, a process to remove statistical noise and highlight underlying trends. REOS monthly data are smoothed by applying a Henderson 13 term moving average. REOS data are not seasonally adjusted.] 

The decline in recruitment activity in the first half of 2023 was more pronounced in the capital cities compared with regional Australia. As was the pattern in 2022, employers in regional Australia were more likely to report having difficulty recruiting than their capital city counterparts.
Recruitment difficulty has been steadily declining since early-to-mid 2023, reflecting an increasing pool of candidates available for vacant positions. The recruitment difficulty rate stood at 51% as at December 2023 and in smoothed terms, was at its lowest level since September 2021, and was well below the peak levels recorded in mid-2022.
All reported industries recorded declining recruitment activity in 2023, compared with 2022, and employers reported having less difficulty recruiting in almost all industries and occupations over this period. However, there were considerable differences in patterns of recruitment activity across industries and recruitment difficulty also varied considerably depending on the occupation being recruited for.
Recruitment activity
National level
The REOS reports on recruitment activity through the ‘recruitment rate’ which is the proportion of employers who were either recruiting at the time of the survey, or who had recruited in the previous month.
The recruitment rate peaked at 59% in May 2022 and hovered around that level until November 2022, decreasing to 52% in December 2022 and averaging 56% for the year. In the first half of 2023, recruitment activity eased off, falling to a low point of 46% in August 2023, and was relatively flat for the remainder of the year. The average recruitment rate for 2023 was 50%.
Figure 1: Recruitment rate (August 2020 to December 2023)
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Capital City and Rest of State areas
[bookmark: _Ref148609829][bookmark: _Hlk143611579]Proportionally, fewer employers recruited in Capital Cities than in Rest of State areas throughout 2023. The smoothed recruitment rate data indicate that Capital City recruitment rates were consistently lower than in Rest of State areas over the year. The recruitment rate in Rest of State areas was more resilient through 2023, averaging 53% for the year, while recruitment activity in Capital Cities showed a gradual decline through the year with an average recruitment rate of 49% for 2023.  
In comparison to December 2022, the smoothed recruitment rate for Capital Cities decreased by 8 percentage points from 55% in December 2022 to 47% in December 2023, while the recruitment rate for Rest of State areas decreased by 2 percentage points from 57% in December 2022 to 55% in December 2023. 

Figure 2: Recruitment rates in Capital Cities and Rest of State areas (August 2020 to December 2023) 

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Reasons for recruitment
[bookmark: _Ref148609763]As shown in Figure 3, staff turnover was the primary reason for recruitment in 2023, with 56% of employers recruiting to replace staff only and a further 34% recruiting for only new positions in December 2023. Employers who were recruiting to fill a mix of roles to cover both replacement and newly created positions increased slightly compared with December 2022.
Figure 3: Reasons for recruitment (August 2020 to December 2023)

Note: Disaggregated data (in original terms) for January 2021, January 2022 and January 2023 are not available and are inferred with a dotted line between the months of December and February.
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023. 
Selected industries
[bookmark: _Ref148614564][bookmark: _Hlk149689775]The recruitment rate for almost all reportable industries[footnoteRef:4] has decreased from 2022 to 2023. The exception was ‘Other Services’, a catch-all industry Division that covers repair and maintenance (e.g. for cars, machinery and clothing); and personal and other services (such as hair and beauty, funeral services, dry cleaning, and religious services). The recruitment rate for this industry increased in 2023, to 57% of responding employers (from 54% in 2022). [4:  These include all industry divisions for which sufficient sample and coverage is available in REOS to release reliable estimates. Industries are classified to the ABS Australian and New Zealand Standard Industrial Classification (ANZSIC). ] 

In 2023, the industry divisions with the highest recruitment rates were Accommodation and Food Services (70%) and Health Care and Social Assistance (60%). They were lowest for Professional, Scientific and Technical Services (37%) and Wholesale Trade (42%).
Figure 4: Recruitment rates by selected industries (2020 to 2023)

Note: The ‘Other Services’ division includes a broad range of personal services; religious, civic, professional and other interest group services; selected repair and maintenance activities; and private households employing staff.
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Changes in staffing levels
[bookmark: _Ref148614525]As part of the REOS, employers are asked about their expectations to increase or decrease their staffing levels in the three months following the survey. This measure is an indication of business confidence and employers’ staffing outlook for the near future. 
After peaking at 36% in April 2022 and remaining high for most of that year, the proportion of employers that expected to increase staff in the coming three months was on a mostly downward trend over 2023. It decreased by 7 percentage points between December 2022 and December 2023 to stand at 21%.
In smoothed terms, the proportion of employers who increased staffing in the month prior to the survey generally followed the same overall trend as those expecting to increase staff, albeit at a lower level and with a lag (Figure 5). The direction of the smoothed series can function as a sign of business sentiment. 

Figure 5: Proportion of employers who expect to increase staffing levels in the next three months, compared with employers who increased staffing levels in the month prior (August 2020 to December 2023)
 
Note that the REOS is not a longitudinal survey, each month a unique group of employers are surveyed.
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Employers’ greatest future concern for the next three months
In 2021, employers understandably cited COVID-19 and its direct impacts as their greatest concern for the future. In 2022, reflecting tight labour market conditions, employers increasingly reported that recruitment or retention difficulty and skills shortages as their greatest concern. Recruitment or retention difficulty and skills shortages became employers’ top concern in February 2022 and remained at the forefront of possible concerns, standing at 24% at the end of 2023.
[bookmark: _Hlk160018907]In 2022, business costs, which includes costs associated with increases in both inflation and interest rates, was reported by up to 1 in 10 employers as their greatest concern. Elevated concerns around this continued into the first half of 2023 (peaking at 12%) but eased in the second half of the year.
Figure 6: Selected employers’ greatest concern for the next 3 months (June 2021 to December 2023)

Note: Disaggregated data (in original terms) for January 2022 and January 2023 are not available and are inferred with a dotted line between the months of December and February.
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Recruitment difficulty
The proportion of employers reporting difficulty filling their vacancies in their most recent recruitment round[footnoteRef:5] is referred to as the ‘recruitment difficulty rate’. The recruitment difficulty rate decreased over 2023 signalling easing labour markets in comparison to the previous year, when recruitment difficulty rates and recruitment rates both reached record highs. Recruitment difficulty may also be a sign of labour mismatch, which occurs when the skills and attributes of job seekers do not match employer requirements.  [5:  Within the month prior to being surveyed.] 

National
The recruitment difficulty rate continued to decrease from record high levels in 2022, peaking at 75% in July 2022. Recruitment difficulty increased in the first half of 2023, rising by 11 percentage points to reach its highest level of 67% in May 2023. Recruitment difficulty then fell by 16 percentage points to December and ended the year with 51% of recruiting employers reporting difficulty filling their vacancies. The recruitment difficulty rate has decreased in line with the number of job advertisements as measured by Jobs and Skills Australia’s Internet Vacancy Index (IVI)[footnoteRef:6] with both series showing an easing in labour demand in 2023. [6:  Data from Jobs and Skills Australia, Internet Vacancy Index, is available here: Internet Vacancy Index | Jobs and Skills Australia.] 

Figure 7: Recruitment difficulty (original and smoothed) and IVI job ads (trend) (August 2020 to December 2023)
 
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023; Jobs and Skills Australia, Internet Vacancy Index, December 2023.

Capital Cities and Rest of State areas
In annual terms (Figure 8), the recruitment difficulty rate for both Capital Cities and Rest of State areas rose sharply soon after the COVID-19 pandemic, from August 2020 through 2022, before declining in 2023. Despite this decline, the recruitment difficulty rate remained at high levels. Interestingly, prior to the COVID-19 pandemic employers in Capital Cities generally reported higher recruitment difficulty compared with those in Rest of State areas. Since 2020 this trend has reversed, and employers outside Capital Cities now generally report greater difficulty recruiting.
The recruitment difficulty rate was 48% for Capital Cities in December 2023, a decrease of 27 percentage points from its peak of 75% in August 2022. Around 56% of employers in Rest of State areas reported recruitment difficulty in December 2023, a decrease of 21 percentage points from its peak of 77% in July 2022.
Figure 8: Annual recruitment difficulty rates, by Capital Cities and Rest of State areas (original), 
2016 to 2023. Inset: monthly data (original and smoothed), August 2020 to December 2023


Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, August 2020 to December 2023; Survey of Employers' Recruitment Experiences, 2016-2019. 
Note: Disaggregated data (in monthly original terms) for January 2021, January 2022 and January 2023 are not published and are inferred with a dotted line between the months of December and February.

Figure 9 provides insights into the relationship between the recruitment rate and recruitment difficulty rate for each Capital City and Rest of State region. Capital Cities generally had lower recruitment rates and lower recruitment difficulty compared to their respective Rest of State regions, as can be seen by their clustering in the lower left quadrant of the chart (purple dots). Greater Hobart had both the lowest recruitment rate (44%) and lowest recruitment difficulty rate (47%) across the regions; Rest of NT had the highest recruitment rate (72%) and highest recruitment difficulty (73%). Interestingly, Greater Adelaide was one of the lowest recruiting capital cities but had the highest level of recruitment difficulty of the capital cities during the year.
Figure 9: Rates of recruitment and recruitment difficulty by region (2023)
 
Note: Rest of NT are based on a small sample size (between 50 and 125 responses) and results should be interpreted with caution.
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Selected industries and occupations
Recruitment difficulty rates were lower in 2023 across almost all reported industries[footnoteRef:7] relative to 2022 but still higher compared with 2021 (see Figure 10). The highest annual recruitment difficulty rate for 2023 was for Other Services, with 72% of recruiting employers having difficulty recruiting. Manufacturing (69%) and Health Care and Social Services (65%) had the second highest and third highest annual recruitment difficulty rates of 2023, respectively. [7:  Analysis in this section only includes those industry divisions for which sufficient sample and coverage is available in REOS to release reliable estimates (included industries are shown in Figure 10).] 

[bookmark: _Ref148614696]Figure 10: Recruitment difficulty rates, by selected industries (2021 to 2023)

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Skill level[footnoteRef:8] [8:  Skill level is defined by the range and complexity of the set of tasks performed in a particular occupation. Occupations for: Skill level 1 are commensurate with a Bachelor Degree or higher qualification; Skill level 2 is commensurate with an Associate Degree, Advanced Diploma or Diploma. Skill level 3 is commensurate with a Certificate IV or Certificate III including at least two years of on-the-job training. Skill level 4 is commensurate with a Certificate II/III. Skill level 5 occupations are commensurate with a Certificate 1 or completion of compulsory secondary education.] 

During 2023, employers recruiting for higher-skilled (Skill levels 1-3) occupations generally experienced higher recruitment difficulty compared with those recruiting for lower skilled (Skill level 4-5) occupations (see Figure 11). In December 2023, 59% of employers recruiting for higher skilled occupations experienced recruitment difficulty compared with 40% of employers recruiting for lower skilled occupations. While the rates for each series peaked in July 2022, the rate for higher skilled occupations decreased by 21 percentage points to December 2023 and the rate for Skill level 4 and 5 occupations decreased by 31 percentage points from its peak. Since mid-2023, the gap between recruitment difficulty for higher and lower skilled positions widened compared with earlier years.
Figure 11: Recruitment difficulty by skill level of occupation (August 2020 to December 2023)


Note: Disaggregated data (in original terms) for January 2021, January 2022 and January 2023 are not published and are inferred with a dotted line between the months of December and February.
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Recruitment difficulty rates vary notably across occupation groups (see Figure 12), with the highest rates in 2023 attributed to employers recruiting for Technicians and Trades Workers (75%), Professionals (67%) and Machinery Operators and Drivers (64%). Employers recruiting for Clerical and Administrative Workers had the lowest rate with less than half of these employers reporting difficulty filling these vacancies (42%). The recruitment difficulty rate for each occupation group has decreased since 2022, except for Managers, which increased by 2 percentage points to 57% in 2023.
Figure 12: Recruitment difficulty rates, by occupation group (2021 to 2023)

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Reasons for recruitment difficulty
Recruiting employers who experienced recruitment difficulty were asked why their recruitment was difficult. 
In 2023, a ‘lack of suitable applicants’, and ‘undesirable working conditions/hours/wages’ were the top reasons given for recruitment difficulty. The frequency of employers reporting these reasons also increased in 2023: 
Lack of suitable applicants: increased from 28% in 2022, to 32% in 2023
Undesirable working conditions/hours/wages: rose from 19% in 2022, to 26% in 2023.
By contrast, there was a decrease in employers who reported having recruitment difficulty due to ‘lack of applicants’, from 36% in 2022 to 23% in 2023. ‘Lack of applicants’ was the most common reason for recruitment difficulty in 2022, but the fourth most common reason for recruitment difficulty in 2023.
Based on feedback from survey interviewers, three new categories for reason for recruitment difficulty were introduced into the survey in 2023.[footnoteRef:9] [9:  The variable ‘Competition for staff’ was introduced in April 2023 while the other categories were introduced at the start of 2023.] 

Competition for staff (13%) – respondents indicated that other businesses were competing for staff with the same skills, experience and qualifications.
Too many overseas applicants (8%) – a contributor to recruitment difficulty due to the time and effort needed to sift through applications. Employers comment that these applicants may not be genuine and may not have work rights in Australia; and/or may not have the rights skills, qualifications or experience for the position.
Lack of training in the industry (7%) – usually in positions that have specific skill requirements for which on-the-job industry specific training is highly valued.
Figure 13: Reasons for recruitment difficulty (2022 to 2023) 
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.
Note: ‘Competition for staff’ includes data from April 2023 to December 2023 while ‘Too many overseas applicants’ and ‘Lack of training in the industry’ includes data from January 2023 to December 2023. 
Time taken to fill vacancies and recruitment difficulty
Compared with a year earlier, employers are finding it less time consuming to fill their vacancies (Figure 14). Of those recruiting employers surveyed in 2023 (whether they had finished their recruitment or not):
21% had not yet filled vacancies but had been looking for less than a month (up from 16% in 2022)
34% filled vacancies within a month (up from 28% in 2022)
15% filled vacancies but it took longer than a month (down from 17% in 2021 and 2022) and
30% had unfilled vacancies for more than a month (down from 38% in 2022).
Figure 14: Time taken to fill vacancies (2021 to 2023)

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Time to fill by occupation
In 2023, employers recruiting for Technicians and Trades Workers were the most likely to have unfilled vacancies which they had been trying to fill for over a month (46%), followed by Professionals (36%) and Community and Personal Service Workers (30%). Conversely, only 13% of employers recruiting for Clerical and Administrative Workers had unfilled vacancies which they had been trying to fill for over a month.
Figure 15: % of recruiting employers by time taken to fill vacancies, by occupation group (2023)

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.

Time to fill – excluding unfinished recruitment
Excluding those employers who may not have had time to finish recruiting, 57% of employers were unable to fill their vacancies within the first month, a decrease from 66% in 2022. As shown in Figure 16, movements in the recruitment difficulty rate are associated with movements in the time taken to fill vacancies. In other words, and unsurprisingly perhaps, the more difficult it is to fill vacancies, the longer employers tend to take to fill them.
Figure 16: % of recruiting employers with vacancies that took longer than a month to fill and recruitment difficulty rate (2021 to 2023)

Note: Calculations exclude employers with unfilled vacancies who had been recruiting for less than a month. Collection of data on the time vacancies took to fill commenced in May 2021. For consistency the 2021 recruitment difficulty rate only covers the period from May 2021 to December 2021. 
Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, December 2023.



Background
The Recruitment Experiences and Outlook Survey (REOS) is an ongoing survey of employers across Australia. Approximately 1,000 employers are surveyed each month, with data published on the Jobs and Skills Australia website. While the data are indicative of recruitment activity, they may be subject to seasonal factors and other volatility and should therefore be used with caution. The survey is targeted towards employers with five or more employees and excludes many government organisations. Further information is available in the REOS methodology paper. 
Data from the REOS are published monthly in the Recruitment Insights Report which is generally published on the 3rd Tuesday of the month. Spotlights are also produced in most months, generally released in the first week of the month. 
Recent Spotlight topics include:
REOS December quarter 2023 report (published February 2024): more detailed REOS data disaggregated by state, area, industry and occupation are released in this quarterly report.
Employers who hired a jobless applicant (published December 2023). This looks at the industries more likely to hire jobless applicants, and the types of jobs they were hired for.
Earlier topics include employers greatest concerns for the future, unrealised vacancies, recruitment patterns for entry level workers and trends in recruitment difficulty. 
Technical notes
The REOS is a telephone administered survey with the business owner or other person in the business responsible for recruitment. All figures presented in this report have been weighted by location and workplace size, according to the Australian Bureau of Statistics Counts of Australian Businesses, including Entries and Exits (June 2018 to June 2022) publication. The weighted figures are intended to create nationally representative results by correcting for the oversampling of smaller regions compared with larger regions.
Data collected in the survey have been coded and reported according to the following ABS classifications:
Industry is defined by the Australian and New Zealand Standard Industrial Classification (ANZSIC), 2006, Version 2.0.
Occupation is defined by the Australian and New Zealand Standard Classification of Occupations (ANZSCO), 2013, Version 1.3.
Capital City and Rest of State areas are defined by the Australian Statistical Geography Standard (ASGS): Volume 1 - Main Structure and Greater Capital City Statistical Areas, July 2016.
Data in this release should be referenced as: Jobs and Skills Australia, REOS Spotlight, 2023 in Review
For more information, email: REOS@jobsandskills.gov.au
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Both replacement and new positions	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.16499850733171043	7.9915775191180247E-2	8.2926041366252479E-2	0.10865085611699488	7.3867669534670111E-2	6.2769147317999083E-2	6.721486773461241E-2	7.2171289244437775E-2	0.10421667624881788	9.4891440375341002E-2	8.5170051530262553E-2	9.2132491223969548E-2	8.8034195929843503E-2	7.3132578182821997E-2	8.3702286558089464E-2	0.12607494279322323	0.10042099180626379	4.9000410016695167E-2	0.11635537224566803	0.10078728324708458	0.15118659433694079	0.16241352289342453	0.1229888303408163	0.16019577403193466	0.14100279512664363	0.18739684635343234	0.16495992856297023	0.17171498866954379	0.22632761315457356	0.13677720964909054	0.15183821651735707	0.14199552483595176	0.14519568386129325	0.13697853057764395	0.12926446922362939	0.12950700704160556	0.12017717788687239	0.13772600382774552	0.11065624609735243	0.14768383942430799	0.10039192657425439	Both replacement and new positions, smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.11034977749649727	0.10339649266259683	9.5976781847973466E-2	8.8790127295800741E-2	8.1803579945271626E-2	7.7708414293013894E-2	7.813748485763003E-2	8.2026434793288083E-2	8.603235302076491E-2	8.8227256152151851E-2	8.8681478112351761E-2	8.8500125176234068E-2	8.8726170554694492E-2	9.0090739507456399E-2	9.2908624264601766E-2	9.5976703105089545E-2	9.9739880709024814E-2	0.10609002166627132	0.11605917759323311	0.12536883621537345	0.13327041319497712	0.14017398623210908	0.14568925161656812	0.15130954306468561	0.15821063526660806	0.16615081508222601	0.17435918654574037	0.18068096057406019	0.179991972832521	0.17056457993386076	0.15767782047554987	0.14618154324908003	0.13928567940581005	0.13450331256100906	0.13172954537963641	0.12975607790080657	0.12796838156074061	0.12704361050423552	0.12636950517966003	0.12544939331571142	0.12473030018937406	New position	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.34759762161450397	0.37155068350815262	0.41169472173293731	0.40864926568672011	0.40205638023613227	0.36521414928749352	0.34910839066354926	0.34354937012755526	0.33578357489788069	0.34545060310918424	0.35559811841759864	0.34987076849290077	0.33252454773565193	0.29866697357198396	0.33551438681760609	0.29548974992008925	0.33177569099990012	0.18796406191013021	0.30503558420984905	0.24474559354694306	0.25217850040196138	0.23166204549135766	0.2668808263494496	0.18481890819515814	0.22661492303606315	0.20431240440390261	0.22188930745460919	0.27761111981064529	0.23787376610514938	0.31567884254476469	0.30911033424436807	0.21408346900099121	0.22289762112897629	0.27621755568731321	0.21769745302067695	0.23014675714170582	0.22700597398124073	0.26988476427193009	0.27243768948295199	0.28525937028851273	0.33809685558059943	New position, smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.38679696544603925	0.39328830821456146	0.39671582059324551	0.3966022559458719	0.38974992748389864	0.37450543001783815	0.35716230055768677	0.34709512650234953	0.34478776697316571	0.34559751607914713	0.34431049801635111	0.33978698305692223	0.33284386161464408	0.32550417094776568	0.31800792479278472	0.31135846564255348	0.30369652772259481	0.29241007426136628	0.2759245629086548	0.25940527393901319	0.247006492986661	0.23788121299410231	0.23006516444097078	0.2240477141323379	0.22027244020404554	0.22232359410015534	0.2305964601949658	0.24391634504095461	0.25880408956598294	0.26815281713180689	0.26623663578320039	0.25678787115579371	0.24593483642389208	0.23876553867432496	0.23671675824784397	0.24040291942474015	0.24914639832903995	0.25981054453613012	0.2717173637491857	0.28454152906233326	0.30016177711948372	Replacement positions	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.48740387105378558	0.54853354130066723	0.50537923690081021	0.48269987819628496	0.52407595022919773	0.57201670339450739	0.58367674160183824	0.58427934062800702	0.5599997488533015	0.55965795651547479	0.55923183005213895	0.55799674028312962	0.57944125633450472	0.62820044824519405	0.58078332662430454	0.57843530728668757	0.56780331719383603	0.76303552807317465	0.57860904354448295	0.65446712320597245	0.59663490526109786	0.60592443161521781	0.61013034330973415	0.65498531777290725	0.63238228183729328	0.60829074924266513	0.61315076398242063	0.55067389151981083	0.53579862074027707	0.54754394780614479	0.53905144923827486	0.64392100616305703	0.6319066950097304	0.58680391373504281	0.65303807775569378	0.6403462358166887	0.65281684813188678	0.59238923190032433	0.61690606441969553	0.56705679028717937	0.56151121784514624	Replacement positions, smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.50285325705746342	0.50331519912284184	0.50730739755878107	0.51460761675832722	0.52844649257082965	0.54778615568914812	0.56470021458468322	0.57087843870436228	0.56917988000606934	0.56617522776870122	0.56700802387129734	0.57171289176684359	0.57842996783066158	0.58440508954477821	0.5890834509426135	0.59266483125235714	0.59656359156838046	0.6014999040723622	0.60801625949811222	0.61522588984561344	0.61972309381836199	0.62194480077378866	0.62424558394246121	0.62464274280297649	0.62151692452934637	0.6115255908176187	0.59504435325929383	0.57540269438498526	0.56120393760149601	0.56128260293433241	0.57608554374124943	0.59703058559512623	0.61477948417029804	0.62673114876466585	0.63155369637251968	0.62984100267445342	0.62288522011021963	0.61314584495963431	0.60191313107115441	0.59000907762195542	0.57510792269114219	
Proportion of recruiting employers




2021	
Accommodation and 
Food Services	Health Care and 
Social Assistance	Other Services	Transport, Postal 
and Warehousing	Manufacturing	Construction	Rental, Hiring and 
Real Estate Services	Retail Trade	Wholesale Trade	Professional, Scientific 
and Technical Services	0.57999999999999996	0.53	0.39	0.47	0.43	0.44	0.4	0.42	0.39	0.41	2022	
Accommodation and 
Food Services	Health Care and 
Social Assistance	Other Services	Transport, Postal 
and Warehousing	Manufacturing	Construction	Rental, Hiring and 
Real Estate Services	Retail Trade	Wholesale Trade	Professional, Scientific 
and Technical Services	0.75	0.67	0.54	0.65	0.54	0.54	0.49	0.56000000000000005	0.47	0.44	2023	
Accommodation and 
Food Services	Health Care and 
Social Assistance	Other Services	Transport, Postal 
and Warehousing	Manufacturing	Construction	Rental, Hiring and 
Real Estate Services	Retail Trade	Wholesale Trade	Professional, Scientific 
and Technical Services	0.7	0.6	0.56999999999999995	0.56999999999999995	0.5	0.47	0.47	0.46	0.42	0.37	
Proportion of employers




Expecting to increase staff	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.13	0.16	0.23	0.22	0.23	0.16	0.2	0.23	0.23	0.2	0.2	0.18	0.18	0.23	0.28000000000000003	0.3	0.26	0.21	0.33	0.32	0.36	0.32	0.28000000000000003	0.25	0.31	0.28000000000000003	0.31	0.3	0.25	0.24	0.27	0.3	0.2	0.24	0.21	0.23	0.24	0.25	0.2	0.21	0.2	Expecting to increase staff, smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.16883781970749412	0.17917320111319399	0.19131436175542432	0.20275941015039223	0.21313116760165179	0.21919963116214064	0.21958139307847074	0.21406308269400207	0.2067214776395418	0.20002111383140855	0.19730809484303205	0.20184701051588119	0.21257678713473235	0.22796454592179935	0.24632438234589799	0.26591195370939552	0.28630749971857855	0.30745024765429352	0.32031996283283859	0.32106846421279955	0.31497921317929939	0.30533697013163652	0.29611812776542729	0.28960211909087086	0.28704779186155621	0.28671148350457459	0.28795555158621972	0.28860827876124645	0.28386952996810388	0.27178270877595323	0.25695066840149666	0.24428462837741666	0.23599715737775459	0.2318233136943133	0.22935409976052579	0.22794440441978669	0.22752889484516592	0.22614714169379257	0.2224434959540087	0.21710048740426333	0.21283136435319611	Increased staff	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.09	0.09	0.11	0.12	0.11	0.09	0.09	0.1	0.09	0.12	0.12	0.11	0.09	0.08	0.1	0.13	0.11	0.05	0.14000000000000001	0.15	0.14000000000000001	0.15	0.15	0.15	0.13	0.14000000000000001	0.14000000000000001	0.13	0.13	0.17	0.14000000000000001	0.16	0.14000000000000001	0.14000000000000001	0.13	0.14000000000000001	0.12	0.12	0.13	0.12	0.13	Increased staff, smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	9.8000000000000004E-2	0.10050000000000001	0.1033	0.1051	0.1048	0.10249999999999999	0.1018	0.1038	0.1062	0.1065	0.1045	0.1018	9.9199999999999997E-2	9.7600000000000006E-2	9.8100000000000007E-2	0.1013	0.1082	0.1187	0.13170000000000001	0.14180000000000001	0.14749999999999999	0.14949999999999999	0.1487	0.14560000000000001	0.14199999999999999	0.1384	0.1358	0.13550000000000001	0.1389	0.14369999999999999	0.1469	0.1474	0.1449	0.1401	0.1343	0.12939999999999999	0.12620000000000001	0.12429999999999999	0.1232	0.1225	0.12230000000000001	
Proportion of employers




Lack of demand for products or services/economy	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.16	0.14000000000000001	0.1	0.11	0.09	0.09	0.08	#N/A	0.14000000000000001	0.09	0.06	0.09	0.11	0.15	0.14000000000000001	0.12	0.12	0.14000000000000001	0.13	#N/A	0.13	0.13	0.17	0.16	0.2	0.18	0.17	0.17	0.17	0.17	0.17	Lack of demand for products or services/economy, Smoothed	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.13035992441145897	0.12049730584623755	0.1117443467648368	0.10389025537147421	9.73622806452904E-2	9.3069051311059942E-2	9.0583597917636816E-2	8.9351153497543051E-2	8.8818302000062382E-2	9.0872488635265009E-2	9.7202205332665173E-2	0.10491495189839686	0.1129650805657208	0.12097154553475083	0.12765723331682	0.13115226597280394	0.13016612249852172	0.12645690287230998	0.12329641848784505	0.12656901218914013	0.13774982664433452	0.15139837285965357	0.16386568048357919	0.1735389569058042	0.17891638006681179	0.17967969171354525	0.17707821647436325	0.17333592200196463	0.17029725956112163	0.16823329200406117	0.1653492300692932	Recruitment or retention diff/Skill Shortages	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.1	0.11	0.09	0.1	0.15	0.17	0.2	#N/A	0.17	0.21	0.24	0.28999999999999998	0.27	0.26	0.32	0.32	0.33	0.26	0.25	#N/A	0.25	0.27	0.27	0.26	0.2	0.23	0.23	0.26	0.26	0.28000000000000003	0.24	Recruitment or retention diff/Skill Shortages, Smoothed	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	9.2374243466322059E-2	0.10187849244640008	0.11035729148787798	0.12082408997243507	0.13329009711096165	0.14689433302369145	0.16258939091770871	0.18446131600010002	0.2075083362128525	0.22793552431947212	0.24730343974792585	0.26574498456857593	0.28197175667119162	0.29486390782516947	0.30250237236329502	0.30435532033802171	0.30086520025465502	0.29135811141726486	0.27799112654725272	0.26501686674413077	0.2574163884898984	0.2534454612763804	0.24870274223030445	0.24252056319446685	0.23803474088266802	0.23797546099450106	0.24205527937505075	0.2485556438431584	0.25518100086696566	0.26062499862389638	0.26681250660739497	Supply chain issues	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	7.0000000000000007E-2	0.08	7.0000000000000007E-2	0.06	0.08	0.08	0.09	#N/A	0.12	0.09	0.06	0.04	0.06	0.04	0.04	0.03	0.05	0.03	0.02	#N/A	0.03	0.03	0.02	0.01	0.01	0.01	0.01	0.01	0.01	0.01	0.01	Supply chain issues, Smoothed	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	6.8924352046070197E-2	7.0067787735343806E-2	7.1133994452171917E-2	7.2924843128178665E-2	7.6249312497358251E-2	8.2216362438886192E-2	9.0692675737375508E-2	9.7957165243962918E-2	9.5714851131748754E-2	8.2050370106948503E-2	6.5699949928148413E-2	5.3688327574814419E-2	4.6163696187148669E-2	4.1525789464305879E-2	3.92840962600291E-2	3.8709851925781351E-2	3.8179396270700661E-2	3.7882039969129956E-2	3.7408677548891094E-2	3.508309669960042E-2	3.0071251428432259E-2	2.4644739954637705E-2	1.9771887254639586E-2	1.5708777382607314E-2	1.2417572816127076E-2	1.0446534854962306E-2	9.5795347614457717E-3	9.0515387482600837E-3	8.6052317143477091E-3	8.0755082855695302E-3	7.5894817461899661E-3	Business costs	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	7.0419303879454744E-3	1.1577703885794932E-2	1.442526519538719E-2	7.5310297146567503E-3	1.143501345240455E-2	1.0379469435644995E-2	2.5709884032843692E-3	#N/A	1.5868945654125059E-2	3.6227014060699884E-2	2.2138649926439848E-2	4.90360308350321E-2	9.7119045367649037E-2	9.1072903014639203E-2	9.2649872904842556E-2	6.6913780494548797E-2	5.8997891903911547E-2	8.2574494636689463E-2	8.4291864315360412E-2	#N/A	9.5292388701716885E-2	0.12462530467385208	8.4055466308485066E-2	8.1770946627757107E-2	9.6411749805147218E-2	0.10844942193313643	6.8142234886349823E-2	7.5701262729056348E-2	5.697598884246699E-2	5.4642119153481869E-2	5.1126999217406086E-2	Business Costs (smoothed)	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	1.1451611104335556E-2	1.1239492670809913E-2	1.1002630273600687E-2	1.048477342062804E-2	9.7169503990819119E-3	8.8381047408925117E-3	7.2201951982890531E-3	7.9762670924119154E-3	1.6368536161766752E-2	3.3485391946768799E-2	5.2539540154325763E-2	6.7164475858451061E-2	7.6246342856320967E-2	8.1105214182423849E-2	8.2017380832013986E-2	7.9188125487087146E-2	7.6016550158574211E-2	7.6084387058937636E-2	8.1811996773340778E-2	9.0527990180401863E-2	9.7193027780573399E-2	9.9409810875138935E-2	9.8447460395183026E-2	9.5857577509948555E-2	9.149360590623648E-2	8.5408471164008321E-2	7.8607014861888452E-2	7.166431420329096E-2	6.4633798015414509E-2	5.7763187632978288E-2	5.1129589245476052E-2	
Proportion of employers




Recruitment difficulty rate (LHS)	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.49	0.42	0.44	0.4	0.41	0.39	0.37	0.46	0.54	0.51	0.52	0.53	0.52	0.52	0.54	0.63	0.56999999999999995	0.68	0.64	0.64	0.64	0.68	0.67	0.75	0.74	0.67	0.7	0.69	0.65	0.56000000000000005	0.61	0.64	0.62	0.67	0.63	0.59	0.61	0.59	0.56000000000000005	0.56000000000000005	0.51	Recruitment difficulty, smoothed (LHS)	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.45164303700962721	0.43648358868229115	0.42370794032012349	0.41074983922612401	0.40114196459493068	0.40512639951881607	0.42897858529775529	0.46232142677772964	0.4897508685576753	0.50642649320442701	0.51706414438773107	0.52607408219370655	0.53370540003967382	0.54257576862770573	0.55737558412415111	0.57487855833834278	0.59320088524140269	0.61353769234173461	0.63244898428883023	0.6507196795995619	0.66869254392373612	0.68380782955342623	0.6960817159631788	0.70460642926953598	0.70882131482879485	0.70567359201308855	0.69497552662453554	0.67552681130231185	0.65113614182039015	0.63300374571455753	0.62790164685836081	0.63014898398842256	0.63387681649356187	0.63459714177982063	0.62772206022217869	0.61414995164617336	0.59816032541550124	0.58314448032769839	0.57000881666320313	0.55653203324083034	0.54751202649057418	IVI (Trend) (RHS)	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	137743	149943	162235	173027	183140	194441	207747	220855	230094	233470	232092	231025	234531	241797	250451	257945	263947	269570	275789	283785	290942	295969	297844	296444	292516	287397	282840	280008	278669	279826	282511	284897	285004	283392	281130	278148	274095	269121	263781	260545	260223	
Proportion of recruting employers citing recruitment difficulty


Job advertisements




Capital Cities	
2016	2017	2018	2019	2020	2021	2022	2023	0.41	0.4	0.47	0.45	0.39	0.49	0.68	0.57999999999999996	Rest of State areas	
2016	2017	2018	2019	2020	2021	2022	2023	0.28999999999999998	0.34	0.41	0.37	0.48	0.56000000000000005	0.69	0.63	
Proportion of recruiting employers citing recruitment difficulty




Capital cities	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.47	0.41	0.41	0.34	0.37	#N/A	0.35	0.41	0.49	0.46	0.49	0.48	0.51	0.54	0.5	0.6	0.55000000000000004	#N/A	0.62	0.64	0.65	0.67	0.66	0.74	0.75	0.66	0.67	0.69	0.63	#N/A	0.59	0.65	0.59	0.65	0.62	0.55000000000000004	0.56999999999999995	0.56000000000000005	0.55000000000000004	0.54	0.48	Capital cities, smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.42004866668009072	0.40222345891236533	0.38590907465380164	0.37058092404438264	0.35985048919895052	0.3641142474890976	0.38841147097277645	0.42044737371670821	0.44742595351206832	0.4656611786305842	0.48032705872199133	0.49524640013058552	0.50891236968502451	0.52233817432605012	0.539342385060256	0.55791227115312136	0.57768175580915304	0.60160108013927294	0.62553210562839678	0.64836701822070242	0.66805629418723966	0.6823983938325543	0.69394743184314422	0.70098455418630168	0.70327038261786845	0.6978880295407508	0.68553037097643443	0.66510576145531564	0.64019391429512273	0.62305391512179753	0.6194552300267071	0.62143268568743781	0.62125585076678391	0.61633466351190236	0.60445117548806881	0.58773496603801267	0.5711210790350113	0.55720474845843626	0.54578479198325813	0.53375362438760277	0.52619957461204414	Rest of State areas	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.52	0.44	0.5	0.48	0.46	#N/A	0.39	0.53	0.64	0.56999999999999995	0.56999999999999995	0.61	0.55000000000000004	0.5	0.62	0.67	0.6	#N/A	0.66	0.63	0.62	0.71	0.67	0.77	0.71	0.68	0.75	0.7	0.68	#N/A	0.64	0.64	0.66	0.69	0.64	0.66	0.67	0.66	0.59	0.57999999999999996	0.56000000000000005	Rest of State areas, smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.49325996497242819	0.48195134088986763	0.47417405431743731	0.4650248763225146	0.45839010711398226	0.4643262395903342	0.490699606382272	0.5286896276948585	0.55770272827744605	0.57152225340983942	0.57558831590510762	0.57570229816937013	0.57454623033361352	0.57700536052950124	0.58918967370382869	0.60578217344641472	0.62210143438830967	0.63589078990790737	0.64497412770635942	0.65481108988970438	0.66978097076002907	0.68623717865226996	0.69984183374287179	0.71117576027602469	0.71916621106151712	0.72043225773272479	0.71295490877057677	0.69517057943140881	0.67126591735683339	0.65082139973541642	0.64286579663651278	0.64556464857825535	0.65625497290314305	0.66733790666362214	0.66990791549670903	0.66226514948796911	0.64711781997263451	0.62909349703948858	0.61146904081300146	0.59390986902022969	0.58094030445722156	



Capital cities	ACT
Greater Adelaide
Greater Brisbane
Greater Darwin
Greater Hobart
Greater Melbourne
Greater Perth
Greater Sydney

0.53	0.62	0.54	0.6	0.47	0.59	0.55000000000000004	0.6	0.52	0.45	0.54	0.64	0.44	0.46	0.49	0.48	Rest of state areas	Rest of NSW
Rest of NT*
Rest of Queensland
Rest of SA
Rest of Tasmania
Rest of Victoria
Rest of WA

0.62	0.73	0.61	0.62	0.56999999999999995	0.67	0.7	0.52	0.72	0.57999999999999996	0.5	0.47	0.49	0.59	Recruitment difficulty


Recruitment rate




2021	
Other Services	Manufacturing	Health Care and Social Assistance	Wholesale Trade	Transport, Postal and Warehousing	Construction	Professional, Scientific and Technical Services	Retail Trade	Accommodation and Food Services	Rental, Hiring and Real Estate Services	0.59	0.56000000000000005	0.56999999999999995	0.48	0.62	0.49	0.47	0.42	0.57999999999999996	0.4	2022	
Other Services	Manufacturing	Health Care and Social Assistance	Wholesale Trade	Transport, Postal and Warehousing	Construction	Professional, Scientific and Technical Services	Retail Trade	Accommodation and Food Services	Rental, Hiring and Real Estate Services	0.74	0.75	0.7	0.7	0.66	0.71	0.61	0.68	0.67	0.61	2023	
Other Services	Manufacturing	Health Care and Social Assistance	Wholesale Trade	Transport, Postal and Warehousing	Construction	Professional, Scientific and Technical Services	Retail Trade	Accommodation and Food Services	Rental, Hiring and Real Estate Services	0.72	0.69	0.65	0.63	0.63	0.62	0.61	0.56999999999999995	0.46	0.46	
Proportion of recruiting employers




Higher Skilled (ANZSCO Skill level 1-3)	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.54	0.49	0.55000000000000004	0.43	0.51	#N/A	0.45	0.5	0.64	0.57999999999999996	0.6	0.57999999999999996	0.56000000000000005	0.6	0.56999999999999995	0.68	0.62	#N/A	0.63	0.69	0.67	0.74	0.71	0.8	0.79	0.71	0.72	0.79	0.72	#N/A	0.65	0.72	0.69	0.75	0.72	0.65	0.74	0.7	0.67	0.71	0.59	Higher Skilled (ANZSCO Skill level 1-3), smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.51975347147680251	0.50783424910653385	0.49390224653557657	0.47906816972050381	0.46723749070629345	0.4707702145225493	0.49632763743265085	0.53081700960396805	0.55888591482263816	0.57498634391132375	0.58294496834751586	0.58791966067063595	0.59095376751332729	0.59531618718469925	0.60565608642817348	0.61912688483555611	0.63284078212619066	0.64807834191677594	0.66376342157035584	0.68411080790168033	0.70808801250166875	0.72689840218120183	0.74112635645134395	0.75092195939147233	0.75691406708543962	0.75563554262838761	0.74744380824598544	0.73035380466996869	0.70880663882451866	0.69491437639018616	0.69335337622735449	0.69793401832565383	0.70519558117347092	0.71153629209012159	0.71366020908068994	0.70920527661040433	0.70115282109270938	0.69238125106845527	0.68326473364073326	0.67171756037161401	0.66262344893929792	Lower Skilled (ANZSCO Skill level 4-5)	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.45	0.36	0.37	0.38	0.34	#N/A	0.28999999999999998	0.43	0.46	0.45	0.46	0.49	0.48	0.46	0.51	0.59	0.52	#N/A	0.64	0.59	0.61	0.63	0.63	0.71	0.69	0.63	0.68	0.6	0.57999999999999996	#N/A	0.56000000000000005	0.56999999999999995	0.55000000000000004	0.59	0.55000000000000004	0.52	0.49	0.5	0.48	0.45	0.4	Lower Skilled (ANZSCO Skill level 4-5), smoothed	44044	44075	44105	44136	44166	44197	44228	44256	44287	44317	44348	44378	44409	44440	44470	44501	44531	44562	44593	44621	44652	44682	44713	44743	44774	44805	44835	44866	44896	44927	44958	44986	45017	45047	45078	45108	45139	45170	45200	45231	45261	0.39960055918263626	0.38356124675233333	0.37286939364961974	0.3617435357070849	0.35295462057006732	0.35521670354972645	0.37577832237585607	0.40685495986067199	0.43326204105732252	0.45031929357776401	0.46303285178017073	0.47511474798233222	0.48633597370397785	0.49888369590440518	0.5175001613656578	0.5383042708807948	0.55989977017885151	0.58318659592374189	0.60355976911350517	0.61948599365007084	0.63279664644624889	0.64579882790134058	0.6573184206196433	0.66524972494758816	0.66819199295839393	0.66323787329527284	0.64950451414787225	0.62624672111379709	0.59689131960563302	0.57300513543844522	0.56424970009495667	0.56504725345517726	0.56644672098268722	0.56249088991015961	0.54847043668712248	0.52823696257748753	0.50677351907248824	0.48754832388479274	0.47153770868120465	0.4558385574032684	0.44548301485485503	
Proportion of recruiting employers




2021	
Technicians and Trades Workers	Professionals	Machinery Operators and Drivers	Community and Personal Service Workers	Managers	Labourers	Sales Workers	Clerical and Administrative Workers	0.66	0.53	0.54	0.6	0.41	0.56000000000000005	0.33	0.37	2022	
Technicians and Trades Workers	Professionals	Machinery Operators and Drivers	Community and Personal Service Workers	Managers	Labourers	Sales Workers	Clerical and Administrative Workers	0.8	0.69	0.72	0.7	0.55000000000000004	0.72	0.59	0.5	2023	
Technicians and Trades Workers	Professionals	Machinery Operators and Drivers	Community and Personal Service Workers	Managers	Labourers	Sales Workers	Clerical and Administrative Workers	0.75	0.67	0.64	0.59	0.56999999999999995	0.55000000000000004	0.49	0.42	
Proportion of recruiting employers




2022	
Lack of suitable applicants	Undesirable working conditions/hours/wages	Lack of applicants	Applicants lack technical skills	Applicants lack experience	Competition for staff *	Location eg remote or regional	Other reason	Too many overseas applicants *	Lack of training in the industry *	Applicants lack employability skills	Lack of overseas/ migrant workers	0.28000000000000003	0.19	0.36	0.12	0.09	#N/A	0.09	0.13	#N/A	#N/A	0.02	0.05	2023	
Lack of suitable applicants	Undesirable working conditions/hours/wages	Lack of applicants	Applicants lack technical skills	Applicants lack experience	Competition for staff *	Location eg remote or regional	Other reason	Too many overseas applicants *	Lack of training in the industry *	Applicants lack employability skills	Lack of overseas/ migrant workers	0.32	0.26	0.23	0.18	0.13	0.13	0.11	0.1	0.08	7.0000000000000007E-2	0.04	0.01	2021	n/a
n/a
n/a

Lack of suitable applicants	Undesirable working conditions/hours/wages	Lack of applicants	Applicants lack technical skills	Applicants lack experience	Competition for staff *	Location eg remote or regional	Other reason	Too many overseas applicants *	Lack of training in the industry *	Applicants lack employability skills	Lack of overseas/ migrant workers	0.44	0.08	0.4	0.15	0.11	#N/A	0.1	0.06	#N/A	#N/A	0.03	0.06	
Proportion of employers with recruitment difficulty




Unfilled vacancy for more than 1 month	
2021	2022	2023	0.22	0.38	0.3	Unfilled vacancy but looking for less than 1 month	
2021	2022	2023	0.2	0.16	0.21	Filled vacancy but took longer than 1 month	
2021	2022	2023	0.17	0.17	0.15	Filled vacancy within 1 month	
2021	2022	2023	0.41	0.28000000000000003	0.34	
Proportion of recruiting employers




Filled in less than a month	[VALUE]
[VALUE]

Technicians and Trades Workers	Professionals	Community and Personal Service Workers	Machinery Operators and Drivers	Managers	Labourers	Sales Workers	Clerical and Administrative Workers	0.21	0.21	0.33	0.37	0.28000000000000003	0.44	0.44	0.44	Filled, took longer than 1 month	[VALUE]
[VALUE]
[VALUE]
[VALUE]
[VALUE]

Technicians and Trades Workers	Professionals	Community and Personal Service Workers	Machinery Operators and Drivers	Managers	Labourers	Sales Workers	Clerical and Administrative Workers	0.15	0.19	0.13	0.13	0.26	0.11	0.15	0.2	Unfilled for less than a month	[VALUE]
[VALUE]

Technicians and Trades Workers	Professionals	Community and Personal Service Workers	Machinery Operators and Drivers	Managers	Labourers	Sales Workers	Clerical and Administrative Workers	0.17	0.25	0.24	0.22	0.2	0.21	0.21	0.24	Unfilled for more than a month	[VALUE]

Technicians and Trades Workers	Professionals	Community and Personal Service Workers	Machinery Operators and Drivers	Managers	Labourers	Sales Workers	Clerical and Administrative Workers	0.46	0.36	0.3	0.28000000000000003	0.25	0.23	0.2	0.13	
Proportion of recruiting employers




Employers unable to fill vacancies within a month	
2021	2022	2023	0.49	0.66	0.56999999999999995	Recruitment difficulty rate	
2021	2022	2023	0.54	0.68	0.6	
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